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!ŎŜŀǎǘŇ ōǊƻǓǳǊŇ ƻŦŜǊŇ ƛƴŦƻǊƳŀǚƛƛ ǇǊƛǾƛƴŘ 
managementul formarii profesionale continue in 
ramuri industreiale si in companii, din punctul de 
ǾŜŘŜǊŜ ŀƭ ǇŀǊǘŜƴŜǊƛƭƻǊ ǎƻŎƛŀƭƛΣ Ǔƛ ŘƻŎǳƳŜƴǘŜŀȊŇ 
rezultatele proiectului european BICO 

Aceasta masura s-a derulat in perioada decembrie 2012 ς 
martie 2014, responsabil pentru gestionarea proiectului fiind 
Arbeit und Leben Bielefeld e.V. (DGB/VHS).  BICO a fost 
finantat din linia bugetara 04.03.03.03 ("Informarea, 
ŎƻƴǎǳƭǘŀǊŜŀ Ǔƛ ǇŀǊǘƛŎƛǇŀǊŜŀ ǊŜǇǊŜȊŜƴǘŀƴǚƛƭƻǊ ƞƴǘǊŜǇǊƛƴŘŜǊƛƭor") 
a Comisiei Europene.  

(Nr. Referinta proiect VS/2012/0458) 

 

 

 

 

 

 

 

 

 

 

 

 

Publicat de:  

Arbeit und Leben Bielefeld e.V. (DGB/VHS) 
Ravensberger Park 4, 33607 Bielefeld (Germany) 

 

Continut si editare: 

Gisbert Brenneke (Arbeit und Leben Bielefeld / DE)  
Svetla Toneva (WETCO / BG) 
Danute Slionskiene (LPSK / LT) 
Teodora Gheorghevici (FSCM / RO) 

 
Versiuni publicate: English, Bulgarian, Lithuanian, 
Romanian 

 

Bielefeld, Martie 2014 

 

 

Cu sprijinul financiar al Comisiei Europene 

 
Responsaibilitatea revine ŀǳǘƻǊǳƭǳƛ Ǔƛ /ƻƳƛǎƛŀ ƴǳ ŜǎǘŜ ǊŜǎǇƻƴǎŀōƛƭŇ 
ǇŜƴǘǊǳ ŘƛǾŜǊǎŜƭŜ ǳǘƛƭƛȊŀǊƛ ŀƭŜ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ŎƻƴǚƛƴǳǘŜ ƞƴ ŀŎŜǎǘ 
document 

 



     BICO               RAPORT DE BUNE PRACTICI MANAGEMENTUL FORMARII CONTINUE 

 

2                                                                                     VS/2012/0458   

 

 

  C O N T I N U T 

 

 

Despre proiectul BICO 
 
(1) Promovarea formarii profesionale continue - ƻǇƻǊǘǳƴƛǘŇǚƛ ǇŜƴǘǊǳ 

întreprinderi, sindicate Ǔi angajatori în cadrul dialogul social 

Mai multe motive pentru formarea profesionala continua 
5ƻƳŜƴƛƛ ǎǘǊŀǘŜƎƛŎŜ ǇŜƴǘǊǳ ŀŎǘƛƴǳƛ ŘŜ ŎƻƻǇŜǊŀǊŜ ƞƴ ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇ ƭŀ ƴƛǾŜƭ ŘŜ 
companii  
5ŜŎƭŀǊŀǚƛŀ ŘŜ ƭŀ .ǳŎǳǊŜǓǘƛ нлмо 

 
 
(2) Asistenta practica: Practica in implementarea formarii profesionale continue 

in companii (companii pilot)

BULGARIA 

o Ludogorie-91 AD 

o Kastamonou Bulgaria AD 

o ThyssenKrup Jupiter Stomana BG 

o Complex Industrial Service EOOD
 
LITUANIA 

o Grigiskes AD 

o ~ƛƭǳǘŤǎ ōŀƭŘŀƛ  

o Baltik vairas  

o Nemunas 
 
ROMANIA 

o Altur Slatina  

o Mecanica Marsa  

o Vard Tulcea 
 

(3) Dialog social: Imbunatatirea consultarii si negocierii la nivel de ramuri 

BULGARIA 

o Lemn/mobila 
o Metalurgie

LITUANIA 

o industria forestiera/lemn/mobila 

o Metalurgie

ROMANIA 

o Constructii de masini
 
Link-uri utile 
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Despre proiectul european BICO 
 

.L/h ŜǎǘŜ ƻ ƛƴƛǚƛŀǘƛǾŇ ŜǳǊƻǇŜŀƴŇ ƛƴ ǇŀǊǘŜƴŜǊƛŀǘǳƭ ǎƻŎƛŀƭ ōƛǇŀǊǘƛǘΣ ŎŀǊŜ ŀǊŜ Ŏŀ ǎŎƻǇ ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŦƻǊƳŇǊƛƛ ŎƻƴǘƛƴǳŜ ƛƴ ŎƻƳǇŀƴƛƛƭŜ Řƛƴ ƭŜƳƴκƳƻōƛƭŀ ǎƛ ƳŜǘŀƭκŎƻƴǎǘǊǳŎǘƛƛ ŘŜ Ƴŀǎƛƴƛ   

!ŎŜǎǘ ǇŀǊǘŜƴŜǊƛŀǘ ǘǊŀƴǎƴŀǚƛƻƴŀƭ ŜǎǘŜ ŦƻǊƳŀǘ dintr-o retea formata din 8 federatii sindicale si 5 
ŀǎƻŎƛŀǘƛƛ ǇŀǘǊƻƴŀƭŜ Řƛƴ .ǳƭƎŀǊƛŀ Σ [ƛǘǳŀƴƛŀ Ǔƛ wƻƳŃƴƛŀ Φ {ŎƻǇǳƭ ǇŀǊǘŜƴŜǊƛŀǘǳƭǳƛ ǇǊƻƛŜŎǘǳƭǳƛ ŜǎǘŜ ŘŜ ŀ 
ŎƻƴǎƻƭƛŘŀ ǎŎƘƛƳōǳǊƛƭŜ ŘŜ ƛƴŦƻǊƳŀǚƛƛ ƭŀ ƴƛǾŜƭ ŎƻƳǳƴƛǘŀǊΣ ŎƻƴŎŜƴǘǊŃƴŘǳ-ǎŜ ǇŜ ƭŜƎŇǘǳǊƛƭŜ ŘƛƴǘǊŜ 
dezvoltaǊŜ ŎƻǊǇƻǊŀǘƛǾŇ Σ ƛƴǎǘǊǳƛǊŜŀ Ǔƛ ǇŀǊǘƛŎƛǇŀǊŜŀ ŀƴƎŀƧŀǚƛƭƻǊ Φ 5Ŝ ŀǎŜƳŜƴŜŀΣ ƞǓƛ ǇǊƻǇǳƴŜ ǎŇ ǇǳƴŇ ƞƴ 
aplicare o strategie la nivel de sectoare pentru formare profesionala avand la baza dialogul social , în 
IMM-ǳǊƛƭŜ Řƛƴ ƭŜƳƴ κ Ƴƻōƛƭŀ Ǔƛ ƳŜǘŀƭ κ ŎƻƴǎǘǊǳŎǘƛƛ ŘŜ Ƴŀǎini . La nivelul sectoarelor , partenerii sociali 
ŀǳ ƭǳŎǊŀǘ ƛƳǇǊŜǳƴŀ ƞƳǇǊŜǳƴŇ Σ Ŏŀ ǇŀǊǘŜ ŀ ǳƴŜƛ ǊŜǚŜƭŜ Řƛƴ нн ŘŜ ǊŜǇǊŜȊŜƴǘŀƴǘƛ ŀƛ мм ŎƻƳǇŀƴƛƛ Ǉƛƭƻǘ Φ 
!ŎǘƛǾƛǘŇǚƛƭŜ Ǔƛ ŀŎƻǊŘǳǊƛƭŜ ŘŜ ǇƻƭƛǘƛŎŀ ǎŜŎǘƻǊƛŀƭŀ ŀǳ Ŧƻǎǘ ŘƛǎŎǳǘŀǘŜ Ǔƛ ǇǳǎŜ ƞƴ ŀǇƭƛŎŀǊŜ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ 
aŎŜǎǘŜƛ ǊŜǚŜƭŜ Σ ǎǳǎǚƛƴǳǘŇ ŘŜ ŘƛŦŜǊƛǘŜ ŎƻƳǇŀƴƛƛ Φ tǊƻƛŜŎǘǳƭ ŜǎǘŜ ǎǳǎǘƛƴǳǘ ŘŜ ǇŀǊǘŜƴŜǊƛ ǎƻŎƛŀƭƛ ƭŀ ƴƛǾŜƭ 
ŜǳǊƻǇŜŀƴΣ ǇǊƛƴǘǊŜ ŎŀǊŜ ǎŜ ƴǳƳŇǊŇ CŜŘŜǊŀǚƛŀ 9ǳǊƻǇŜŀƴŇ Řƛƴ /ƻƴǎǘǊǳŎǚƛƛ Ǔƛ LƴŘǳǎǘǊƛŀ [ŜƳƴǳƭǳƛ 
(EFBWWύ Ǔƛ ŎƻƳƛǘŜǘŜ Řƛƴ ƛƴǘǊŜǇǊƛƴŘŜǊƛ ƎŜǊƳŀƴŜ Φ  
 
Proiectul a ǇǊƻŘǳǎ ƳƻŘŜƭŜ ŘŜ ŀŎǚƛǳƴŜΣ ŎŀǊŜ Ǉƻǘ Ŧƛ ƛƳǇŀǊǘŀǎƛǘŜ ƛƴ ƛƴǘǊŜŀƎŀ ǊŜǘŜŀΣ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ 
ǇƻƭƛǘƛŎƛƭƻǊ ǎŜŎǘƻǊƛŀƭŜΦ !ŎŜǎǘŜ ƳƻŘŜƭŜ ƻŦŜǊŇ ǳƴ Ǉƭŀƴ ŘŜ ƛƴƛǚƛŀǘƛǾŜ ǇǊƻ-ŀŎǘƛŜ ŎŀǊŜ ǾƛȊŜŀȊŇ ǇǊƻǘŜƧŀǊŜŀ 
ƭƻŎǳǊƛƭƻǊ ŘŜ ƳǳƴŎŇΣ ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛ Ǔƛ ǇǊƻƳƻǾŀǊŜŀ ŦƻǊƳŇǊƛƛ ŀƴƎŀƧŀǚƛƭƻǊΦ tŀǊǘŜƴŜǊƛŀǘǳƭ 
ǇǊƻƛŜŎǘǳƭǳƛ ǎǇǊƛƧƛƴŇ ŜƭŀōƻǊŀǊŜŀ ǇƻƭƛǘƛŎƛƛ ŘŜ ŦƻǊƳŀǊŜ ǎŜŎǘƻǊƛŀƭŀΣ ƞƳōǳƴŇǘŇǚŜǓǘŜ ƳƻŘǳƭ ŘŜ ŦƻǊƳŀǊŜ ǓƛΣ 
Ƴŀƛ ƳǳƭǘΣ ŜǎǘŜ ƎŜǎǘƛƻƴŀǘ ŘŜ ŎŇǘǊŜ ǇŀǊǘŜƴŜǊƛƛ ǎƻŎƛŀƭƛ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛƛƭƻǊ Ǔƛ ǇǊƻƳƻǾŜŀȊŇ ŘŜȊǾƻƭǘŀǊŜŀ 
ƴŜŎŜǎŀǊŀ ŘŜ ŎǳƴƻǓǘƛƴǚŜ ǇǊŀŎǘƛŎŜ Ǔƛ ŎǊŜŀǊŜŀ ŘŜ ǊŜǎǳǊǎŜΦ ¢ƻŀǘŜ ŀŎǘƛǾƛǘŇǚƛƭŜ ǎǳƴǘ ƛƳǇƭŜƳŜƴǘŀǘŜ ƞƴ ǎǳō-
ǊŜǚŜƭŜ ƴŀǚƛƻƴŀƭŜ όǎŜŎǘƻŀǊŜ Ǔƛ ŎƻƳǇŀƴƛƛύ Ǔƛ ƞƳǇŇǊǘŇǓƛǘŜ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǇŀǊǘŜƴŜǊƛŀǘǳƭǳƛ ǘǊŀƴǎƴŀǚƛƻƴŀƭΦ  
 

Au fost atinse urmatoarele rezultate: 

ü у ŦŜŘŜǊŀǘƛƛ ǎƛƴŘƛŎŀǘŜ ƴŀǚƛƻƴŀƭŜ κ ŜǳǊƻǇŜƴŜ Ǔƛ р ƻǊƎŀƴƛȊŀǚƛƛ ǇŀǘǊƻƴŀƭŜ ŀǳ ŘƛǎŎǳǘŀǘ ŘŜǎǇǊŜ 
ǎǘŀƴŘŀǊŘŜƭŜ ŀŎǘǳŀƭŜ Σ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ Ǔƛ ŎŜǊƛƴǚŜƭŜ ƻŎǳǇŇǊƛƛ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ Σ ǊŜƭŀǘƛǾŜ ƭŀ 
ŎŀƭƛŦƛŎŀǊƛ ǎƛ ƭŀ  ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇ Φ 9ƭŜ ŀǳ ǎǘŀōƛƭƛǘ ƻōƛŜŎǘƛǾŜ ŎƻƳǳƴŜ , au planificat actiuni , 
ƛƴƛǚƛŀǘƛǾŜ ǇƻƭƛǘƛŎŜ ǎǇŜŎƛŦƛŎŜ ǎŜŎǘƻŀǊŜƭƻǊ Ǔƛ ŀǳ ƭǳŎǊŀǘ ƞƳǇǊŜǳƴŇ ƞƴǘǊ-ǳƴ ŎƻƴǘŜȄǘ ǘǊŀƴǎƴŀǚƛƻƴŀƭ Σ ŘŜǎƛ 
sectoarele au fost diferite. 

ü мнс ŘŜ ǊŜǇǊŜȊŜƴǘŀƴǚƛ ƭŀ ƴƛǾŜƭ ŘŜ ǎŜŎǘƻŀǊŜ ǎƛ ŘŜ ŎƻƳǇŀƴƛƛ- inclusiv 68 de femei - au participat la 
paǘǊǳ ŜǾŜƴƛƳŜƴǘŜ ƛƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ Ǔƛ ŀŎǘƛǾƛǘŇǚƛ ƭŀ ǘƻŀǘŜ ƴƛǾŜƭŜƭŜΦ !ŎŜǓǘƛ ǇŀǊǘƛŎƛǇŀƴǚƛ ǊŜǇǊŜȊƛƴǘŇ 
ŀǇǊƻȄ Φ сΦрлл ŘŜ ŀƴƎŀƧŀǚƛ ŎŀǊŜ ƭǳŎǊŜŀȊŇ ǇŜƴǘǊǳ мм ŎƻƳǇŀƴƛƛ Φ 

ü нп ŘŜ ǊŜǇǊŜȊŜƴǘŀƴǘƛ όŀƴƎŀƧŀǘƛ κ ŀƴƎŀƧŀǘƻǊƛύΣ ŎŀǊŜ ƭǳŎǊŜŀȊŇ ƛƴ мм ŎƻƳǇŀƴƛƛ Řƛƴ ŎŜƭŜ р ǎŜŎǘƻŀǊŜ 
ƴŀǚƛƻƴŀƭŜΣ ŀǳ Ŧƻǎǘ ƛƴǎǘǊǳƛǚƛ ƞƴ ƳŀƴŀƎŜƳŜƴǘǳƭ ŦƻǊƳŀǊƛƛ ŎƻƴǘƛƴǳŜ ƭŀ ƴƛǾŜƭ ŘŜ ŎƻƳǇŀƴƛƛ Ǔƛ ŀǳ ŀǇƭƛŎŀǘ 
noile cunostinte dobândite în firmele lor . 

ü Oƴ ŎŀƭƛǘŀǘŜ ŘŜ ŜȄǇŜǊǚƛ ƛƴ ŦƻǊƳŀǊŜ Σ Ŝƛ ŀǳ ƭǳŎǊŀǘ ƞƳǇǊŜǳƴŇ ǇŜƴǘǊǳ ŀ ŘŜȊǾƻƭǘŀ ǇǊƛƴŎƛǇƛƛƭŜ ŘŜ ōŀȊŇ 
pentru managementul formarii in companie , anterior punerii in aplicare a acestui sistem în 
companiile lor . 

ü wŜǇǊŜȊŜƴǘŀƴǚƛƛ ƭŀ ƴƛǾŜƭ ŘŜ ǎŜŎǘƻŀǊŜ ǎƛ ŘŜ ƛƴǘǊŜǇǊƛƴŘŜǊƛ ŀǳ ŘŜȊǾƻƭǘŀǘ Σ ƴŜƎƻŎƛŀǘ Ǔƛ ƛƴǘǊƻŘǳǎ ŎƻƴǘǊŀŎǘŜ 
ǎŜŎǘƻǊƛŀƭŜ Ǔƛ ŀŎƻǊŘǳǊƛ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴ ŎƻƳǇŀƴƛƛ Σ ƭŀolalta cu standardele obligatorii 
ǇŜƴǘǊǳ ƻǊƎŀƴƛȊŀǘƛƛΣ ǎƛ ŀǳ Ǉǳǎ ƞƴ ŀǇƭƛŎŀǊŜ ŀ ƛƴƛǚƛŀǘƛǾŜƭŜ ŘŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜ Φ 

ü tŀǊǘŜƴŜǊƛƛ ǎƻŎƛŀƭƛ ŀǳ ŜƭŀōƻǊŀǘ ƭƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇƛƴ ŎƻƳǇŀƴƛƛ ό wh ύ Σ ŀŎƻǊŘǳǊƛ 
ŘŜ ƞƴǾŇǚŀǊŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ ό [¢ ύ Ǔƛ ŀǳ Ŏŀzut de acord asupra standardelor salariale pentru 
formare ( BG ) . 

ü Oƴ Ϧ5ŜŎƭŀǊŀǚƛŀ ŘŜ ƭŀ .ǳŎǳǊŜǓǘƛ Řƛƴ нлмо ϦΣ ǇŀǊǘŜƴŜǊƛƛ ŜǳǊƻǇŜƴƛ Řƛƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ ŀǳ ǎǘŀōƛƭƛǘ 
ƻōƛŜŎǘƛǾŜƭŜ ŎƻƳǳƴŜ ŘŜ ǇƻƭƛǘƛŎŇ ŀ ŦƻƳŀǊƛƛ ŎƻƴǘƛƴǳŜΣ ŎŀǊŜ ƛƴŎƭǳŘ ǳƴ ŀƴƎŀƧŀƳŜƴǘ ǾƻƭǳƴǘŀǊ ǇŜƴǘǊu 
ŎƻƴǘƛƴǳŀǊŜŀ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ ŀ ƛƴƛǚƛŀǘƛǾŜƭƻǊ ƛƴǘǊƻŘǳǎŜΣ ƞƴ ŎƻƳǇŀƴƛƛ Ǔƛ ǎŜŎǘƻŀǊŜ. 
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ü ¢ƻǚƛ ǇŀǊǘŜƴŜǊƛƛ ŀǳ ƳŜŘƛŀǘƛȊŀǘ ǎƛ ŘƛǎŜƳƛƴŀǘ Σ ŘƻŎǳƳŜƴǘŀǘ Ǔƛ ŘƛŦǳȊŀǘŜ ŜȄǇŜǊƛŜƴǚŜƭŜ ƭƻǊΣ ǇǊŀŎǘƛŎƛƭŜ ŘŜ 
ƭǳŎǊǳ Ǔƛ ǇǳƴŎǘŜƭŜ ŘŜ ǾŜŘŜǊŜΣ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǳƴƻǊ ǊŀǇƻŀǊǘŜ Ǔƛ ƳŀǘŜǊƛŀƭŜΦ !ŎŜŀǎǘŜŀ ǇǊƻƳƻǾŜŀȊŇ 
ǊŜŀƭƛȊŀǊŜŀ ŎƻƳǳƴŀ ŘŜ ƳŀǘŜǊƛŀƭŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƳǇƻǊǘŀƴǚŀΣ ǇŜƴǘǊǳ ǇƻƭƛǘƛŎŀ ŜŎƻƴƻƳƛŎŇ Ǔƛ ƻŎǳǇŀǊŜŀ 
ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇΣ ǇǊƻƳƻǾŀǊƛƛ ƻŎǳǇŇǊƛƛ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ Ǔƛ ŦƻǊƳŀǊƛƛ ŎƻƴǘƛƴǳŜ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛƛƭƻǊΦ 

ü wŜȊǳƭǘŀǘŜƭŜ ƻōǚƛƴǳǘŜ ƞƴ нлмо ǎǳƴǘ ǾƛȊƛōƛƭŜ în patru buletine informative si in materiale din cadrul 
seminarului, folosite de expertii in formare, intr-un set de instrumente pentru managementul 
ŦƻǊƳŀǊƛƛ ŎƻƴǘƛƴǳŜ ƛƴ ŎƻƳǇŀƴƛƛ Ǔƛ ƛƴǘǊ-ǳƴ ϦǊŀǇƻǊǘ Ŏǳ ŎŜƭŜ Ƴŀƛ ōǳƴŜ ǇǊŀŎǘƛŎƛϦΣ ŀǎǳǇǊŀ ƛƴƛǚƛŀǘƛǾŜƭƻǊ ŘŜ 
succeǎ ƛƴǘǊƻŘǳǎŜ ƞƴ ŎƻƳǇŀƴƛƛ Ǔƛ ǎŜŎǘƻŀǊŜΦ  

ü LƴŦƻǊƳŀǚƛƛ ŘŜǘŀƭƛŀǘŜ ǇǊƛǾƛƴŘ ǇǳƴŜǊŜŀ ƞƴ ŀǇƭƛŎŀǊŜ ŀ ŀŎŜǎǘŜƛ ƛƴƛǚƛŀǘƛǾŜ Ǉƻǘ Ŧƛ ƎŇǎƛǘŜ ǇŜ ǎƛǘŜ-urile Arbeit 
und Leben Bielefeld Ǔƛ ŀ ŎŜƭƻǊƭŀƭǘƛ ǇŀǊǘŜƴŜǊƛ ƛƴ ǇǊƻƛŜŎǘ. 

 
 
Toate informatiile sunt disponibile pe pagina www.bico-project.eu  
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Arbeit und Leben Bielefeld e.V. (DGB/VHS) 5 

 

ϦaŇǎǳǊƛƭŜ ŘŜ ŦƻǊƳŀǊŜ Ŏƻƴǘƛƴǳŀ ŀǊ ǘǊŜōǳƛ ǎŇ 
ŦƛŜ ŜŦƛŎƛŜƴǘŜΣ ƻǊƛŜƴǘŀǘŜ ǎǇǊŜ ǾƛƛǘƻǊ Ǔƛ 
ŀŘŀǇǘŀōƛƭŜ ƛƴŘƛǾƛŘǳŀƭΦ tǊƻƎǊŜǎǳƭ ǘŜƘƴƛŎ Ǔƛ ƻ 
ǾŃǊǎǘŇ ƳŜŘƛŜ ƛƴ ŎǊŜǓǘŜǊŜ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ 
ŎǊŜŀŀȊŀ ƻ ŎŜǊŜǊŜ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ ǎǇŜŎƛŦƛŎŀ Ǔƛ 
Ƴŀƛ ƛƴŘƛǾƛŘǳŀƭƛȊŀǘŀ ǇŜƴǘǊǳ ŎŀƭƛŦƛŎŇǊƛΦέ  

Yƭŀǳǎ IŜƛƳŀƴƴΣ /ƻƴǎƛƭƛǳƭ ŘŜ ŀŘƳƛƴƛǎǘǊŀǚƛŜ IG 
Metall, Germania, 2011 
 

α/ǊƛȊŀ ŀ ŜǾƛŘŜƴǚƛŀǘ Ǌƻƭǳƭ ƛƳǇƻǊǘŀƴǘ ǇŜ ŎŀǊŜ 
ŜŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ ƛƭ ǇƻŀǘŜ ƧǳŎŀΣ ƞƴ ŎŜŜŀ ŎŜ 
ǇǊƛǾŜǓǘŜ ŀǘƛƴƎŜǊŜŀ ƻōƛŜŎǘƛǾŜƭƻǊ Ϧ{ǘǊŀtegiei 
Europa 2020", prin care sa permita 
ŀƴƎŀƧŀǘƛƭƻǊ ŀŘǳƭǘƛΣ ƛƴ ǎǇŜŎƛŀƭ ŎŜƭƻǊ Ƴŀƛ Ǉǳǚƛƴ 
ŎŀƭƛŦƛŎŀǚƛ Ǔƛ Ƴŀƛ ƛƴ ǾŀǊǎǘŀΣ ǎŀ ƛǎƛ ƳŀǊŜŀǎŎŀ 
ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ǎŜ ŀŘŀǇǘŀ ƭŀ ǎŎƘƛƳōŇǊƛƭŜ 
ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ Ǔƛ 
ǎƻŎƛŜǘŀǘŜŀΦ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ ƻŦŜǊŇ ŎŜƭor 
ŀŦŜŎǘŀǘƛ ŘŜ ǓƻƳŀƧΣ ŘŜ ǊŜǎǘǊǳŎǘǳǊŀǊŜ Ǔƛ ŘŜ 
modificarea locurilor de munca 
ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŀ ŘƻōŃƴŘƛ ŀōƛƭƛǘŇǚƛ 
ŀǾŀƴǎŀǘŜ Ǔƛ ŘŜ ŀ ǎŜ ǊŜŎŀƭƛŦƛŎŀΦ Oƴ ŀŎŜƭŀǓƛ 
ǘƛƳǇΣ Ŝŀ ŀǊŜ ƻ ŎƻƴǘǊƛōǳǚƛŜ ƳŀƧƻǊŇ ƭŀ 
ƛƴǘŜƎǊŀǊŜŀ ǎƻŎƛŀƭŇΣ ŎŜǘŇǚŜƴƛŀ ŀŎǘƛǾŇ Ǔƛ 
ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇΦέ 

/ƛǘŀǘ ŘƛƴΥ wŜȊƻƭǳǚƛŀ /ƻƴǎƛƭƛǳƭǳƛ ǇǊƛǾƛƴŘ ǳƴ Ǉƭŀƴ 
ŜǳǊƻǇŜŀƴ ǊŜƞƴƴƻƛǘ ǇŜƴǘǊǳ ƞƴǾŇǚŀǊŜŀ ƞƴ ǊŃƴŘǳƭ 
ŀŘǳƭǚƛƭƻǊ όнлмм κ / отнκлмύ Řƛƴ нлΦмнΦнлмм 

 
 
 
 
 
 
 
Motive pentru formare profesionala in plus 
 
{ƛǘǳŀǚƛŀ ŘŜ fiecare zi în companii s-ŀ ǎŎƘƛƳōŀǘ ƞƴ ƳƻŘ ǎŜƳƴƛŦƛŎŀǘƛǾ ƞƴ ǳƭǘƛƳƛƛ ŀƴƛΣ ƛŀǊ ŀŎŜŀǎǘŇ ǎŎƘƛƳōŀǊŜ 
Ǿŀ ŎƻƴǘƛƴǳŀΦ bƻƛ ǘŜƘƴƻƭƻƎƛƛΣ ƴƻƛ ŦƻǊƳŜ ŘŜ ƻǊƎŀƴƛȊŀǊŜ ŀ ƳǳƴŎƛƛΣ ƴƻƛ ƳƻŘŀƭƛǘŇǚƛ ŘŜ ŎƻƳǳƴƛŎŀǊŜ Ǔƛ 
ŎƻƻǇŜǊŀǊŜ Ǔƛ ǊŜƭŀǚƛƛƭŜ ǎŎƘƛƳōŀǘƻŀǊŜ ŎƻƴŎǳǊŜƴǘƛŀƭŜ Řƛƴ ŎŀŘǊǳƭ ǎŜŎǘƻǊului - ŀǘŃǘ ƭŀ ƴƛǾŜƭ ƴŀǚƛƻƴŀƭ Ǔƛ 
ƛƴǘŜǊƴŀǚƛƻƴŀƭ - ŀǳ ŎǊŜŀ ƴƻƛ ǇǊƻǾƻŎŇǊƛΦ !ŎŜǎǘ ƭǳŎǊǳ ǎǳōƭƛƴƛŀȊŇ ƛƳǇƻǊǘŀƴǚŀ ŦƻǊƳŇǊƛƛ ŎƻƴǘƛƴǳŜ.  
 
tǊƛƴ ǳǊƳŀǊŜΣ ŎŜǊƛƴǚŜƭŜ ƛƳǇǳǎŜ ŀƴƎŀƧŀǚƛƭƻǊ ǇŜƴǘǊǳ ŀ 
ŦŀŎŜ ŦŀǚŇ ŀŎŜǎǘƻǊ ŜǾƻƭǳǚƛƛ Ǔƛ ǇŜƴǘǊǳ ŀ-si administra 
în mod ŦƭŜȄƛōƛƭ ƳǳƴŎŀ ǎǳƴǘ ƞƴ ŎǊŜǓǘŜǊŜΦ /ŀƭƛŦƛŎŇǊƛƭŜ 
ŘŜƧŀ ŘƻōŃƴŘƛǘŜ Ǔƛ ŜȄǇŜǊƛŜƴǚŜ ǊŜȊǳƭǘŀǘŜ Řƛƴ ǇǊŀŎǘƛŎŀ 
ǇǊƻŦŜǎƛƻƴŀƭŇ ǎǳƴǘ ƻ ōŀȊŇ ōǳƴŇΣ ŘŀǊ ƴǳ ǎǳƴǘ 
ǎǳŦƛŎƛŜƴǘ ŘŜ ǎƛƴƎǳǊŜΦ !ŎŜǎǘŜŀ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ǎǇƻǊƛǘŜ 

Ŏǳ ƴƻƛ ŎƻƳǇŜǘŜƴǚŜ. 
 
În prezent, nu trebuie ca formarea profesiƻƴŀƭŇ 
ŎƻƴǘƛƴǳŇ ǎŀ ǎŜ ōŀȊŜȊŜ ƴǳƳŀƛ ǇŜŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ 
ŀōƛƭƛǘŇǚƛ ŦǳƴŎǚƛƻƴŀƭŜΦ /ƻƳǇŜǘŜƴǚŜƭƻǊ ƳŜǘƻŘƛŎŜ 
ǇŜƴǘǊǳ ƻǊƎŀƴƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƛ ǇǊƻǇǊƛƛΣ ǇǊŜŎǳƳ Ǔƛ 
ŜǘŀǇŜƭŜ ŘŜ ƭǳŎǊǳ ŀƴǘŜǊƛƻŀǊŜ Ǔƛ ǳǊƳŇǘƻŀǊŜ ǘǊŜōǳƛŜ 
sa se regaseasca. În plus, sunt necesare si 
ŎƻƳǇŜǘŜƴǚŜ ǎƻŎƛŀƭŜΣ ǇŜƴǘǊǳ ŀ ǳǓǳǊŀ ŦƻǊƳŀǊŜŀ 
ŜŎƘƛǇŜƛ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛŜƛ Ǔƛ ŎƻƴǘŀŎǘŜƭŜ 
exterioare. 
 
¢ƻŀǘŜ ŎŜƭŜ ǘǊŜƛ ŘƻƳŜƴƛƛ ŘŜ ŎƻƳǇŜǘŜƴǚŇ ŦƻǊƳŜŀȊŇ 
ƞƳǇǊŜǳƴŇ ŎƻƳǇŜǘŜƴǚŀ ŘŜ ŀ Ŧƛ ŀŎǘƛǾΣ ŎŀǊŜ ŜǎǘŜ 
sustinuta prin calificare. Aceasta competenta nu 
este necesara numai rolurilor dŜ ŎƻƴŘǳŎŜǊŜ ǎŀǳ ǎǇŜŎƛŀƭƛǓǘƛƭƻǊΦ OƴǘǊ-ƻ ƞƴǘǊŜǇǊƛƴŘŜǊŜ ƳƻŘŜǊƴŇΣ ƞƴǘǊŜƎǳƭ 
ǇŜǊǎƻƴŀƭ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ƛƴŎƭǳǎ ƞƴ ƳŇǎǳǊƛ ŎƻƴǘƛƴǳŜ ŘŜ ƛƴǎǘǊǳƛǊŜ ǇŜƴǘǊǳ ŀ ǎŜ ŎƻƴŜŎǘŀ ƭŀ ŎŀƭƛŦƛŎŇǊƛƭŜ 
ŜȄƛǎǘŜƴǘŜΣ ǇŜƴǘǊǳ ŀ ǇǊƻƳƻǾŀ ŘŜȊǾƻƭǘŀǊŜŀ ƎŜƴŜǊŀƭŇ ŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ƛƴ ŎƻƳǇŀƴƛŜΦ !ŎŜŀǎǘŀ este baza 
ǇŜƴǘǊǳ ŀ ŀ ŀƧǳǘŀ ǇŜǊǎƻƴŀƭǳƭ ǎŀ ǎŜ  ŀǊƳƻƴƛȊŜȊŜ Ŏǳ ǇǊƻǾƻŎŇǊƛƭŜ ŀŎǘǳŀƭŜ Ǔƛ ǾƛƛǘƻŀǊŜ ƞƴǘǊ-o intreprindere 
moderna. 
 
CƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ ŜǎǘŜ ƻ ŎƘŜǎǘƛǳƴŜ ǎŜƴǎƛōƛƭŇΦ 5ƛƴ 
ǇǳƴŎǘ ŘŜ ǾŜŘŜǊŜ ŀƭ ŀƴƎŀƧŀǚƛƭƻǊΣ ŜǎǘŜ ŀŘŜǎŜŀ ƭŜƎŀǘŀ 
ŘŜ ǘŜƳŜǊƛΣ ǊŜȊŜǊǾŜ Ǔƛ ƭƛǇǎŀ ŘŜ ƳƻǘƛǾŀǚƛŜΦ tŜƴǘǊǳ ŀ 
ǎǇŀǊƎŜ ŀŎŜŀǎǘŀ ōŀǊƛŜǊŀ ƛƴ ŎŀƭŜŀ ƞƴǾŇǚŀǊƛƛΣ ŜǎǘŜ 
ƴŜŎŜǎŀǊŇ ƻ ǇǊŜƎŇǘƛǊŜ Ŏƻƴǘƛƴǳŀ  ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΣ 
ǇƻǘǊƛǾƛǘŀ ǇŜƴǘǊǳ ŀŘǳƭǚƛΦ 9ǎǘŜ ƴŜǾƻƛŜΣ ŘŜ ŀǎŜƳŜƴŜŀΣ 
ŘŜ ǳƴ ŎƭƛƳŀǘ ŘŜ ƞƴǾŇǚŀǊŜ ƞƴ ŎŀŘǊǳƭ ƞƴǘǊŜǇǊƛƴŘŜǊƛƛΣ 
ŎŀǊŜ ǎŀ ŀƧǳǘŜ ƭŀ ŘŜǇŇǓƛǊŜŀ ǘŜƳŜǊƛƭƻǊΣ ƭŀ ǎǳǎǚƛƴŜǊŜŀ 
ƳƻǘƛǾŀǚƛŜƛ Ǔƛ ƭŀ ǇƻȊƛǘƛǾŀǊŜŀ ŘƛǎǇƻƴƛōƛƭƛǘŀǘƛƛ ŘŜ ŀ 
ƞƴǾŇǚŀ. 

Promovarea formarii profesionale 

continue   

Oportunit ŁĪi pentru întreprinderi, 

sindicate Ħi angajatori în dialogul social  
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άCŇǊŇ ŦƻǊƳŀǊŜ continua, chiar si avantajul 
unuia din cele mai bune colective cu 
ǇŜǊǎƻƴŀƭ ŎŀƭƛŦƛŎŀǘ Ǿŀ ŦƛΣ ƛƴ ŎŜƭŜ Řƛƴ ǳǊƳŇΣ 
pierdutΦέ 

/ŀƳŜǊŀ ŘŜ /ƻƳŜǊǚ Ǔƛ LƴŘǳǎǘǊƛŜ όLIYύΣ 
Germania, sondajul online pentru 
întreprinderi 2010 
 

 
Sprijinul manageemntului pentru formarea ŎƻƴǘƛƴǳŇ ŜǎǘŜ ƻ ŎƻƴŘƛǚƛŜ ƛƳǇƻǊǘŀƴǘŇΦ [ŀ ŦŜƭ ŘŜ ƛƳǇƻǊǘŀƴǘŀ 
ŜǎǘŜ ƻǊƎŀƴƛȊŀǊŜŀ ŎŀƭƛŦƛŎŀǊƛƛ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǇǊƛƻǊƛǘŀǘƛƭŜ ŀƴƎŀƧŀǘƛƭƻǊ ǎƛ ŀ ǊŜǇǊŜȊŜƴǘŀƴǚƛƭƻǊ ŀŎŜǎǘƻǊŀΦ h 
ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ ƻǊƛŜƴǘŀǘŀ ŘŜƳƻƴǎǘǊŜŀȊŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ŦŀǇǘǳƭ Ŏŀ ƛƴǘŜǊŜǎŜƭŜ ƭƻǊΣ ǇǊƻōƭŜƳŜƭŜ ƭƻǊ Ǔƛ 
ǘŜƳŜǊƛƭŜ ƭƻǊ ǎǳƴǘ ŎǳƴƻǎŎǳǘŜ ǎƛ ŎƻƴǘŜŀȊŀ Ǔƛ ŎŇ 
ŘƻǊƛƴǚŜƭŜ Ǔƛ ǎǳƎŜǎǘƛƛƭŜ ƭƻǊ ǎǳƴǘ ƭǳŀǘŜ ƞƴ ǎŜǊƛƻǎ. 
 
tŜƴǘǊǳ ŀ ƛƴƛǚƛŀƭƛȊŀ ŀŎŜǎǘ ǇǊƻŎŜǎΣ ŜǎǘŜ ƴŜǾƻƛŜ ŘŜ ƻ 
ǎǘǊǳŎǘǳǊŇ ƛƴ ƞƴǘǊŜǇǊƛƴŘŜǊŜΣ ŎŀǊŜ ŜǎǘŜ ŘŜǎŎƘƛǎŀ ƞƴ 
ŀŎŜǎǘ ǎŎƻǇΦ Oƴ ǎǇŜŎƛŀƭ ƞƴ ƞƴǘǊŜǇǊƛƴŘŜǊƛƭŜ ƳƛŎƛ Ǔƛ 
miƧƭƻŎƛƛΣ ǎŜ Ǉƻǘ ƎŇǎƛ ŘŜ ƳǳƭǘŜ ƻǊƛ ǎǘǊǳŎǘǳǊƛ ŎŀǊŜ ƴǳ 
ǎǳƴǘ ǇƻǘǊƛǾƛǘŜ ǇŜƴǘǊǳ ŀ ƻǇŜǊŀ Ŏǳ ŀŎŜǎǘŜ ƞƴǘǊŜōŇǊƛ 
ƻǊƛŜƴǘŀǘŜ ǎǇǊŜ ǾƛƛǘƻǊΦ aǳƭǘŜ ǓŀƴǎŜ Ǔƛ ǇƻǎƛōƛƭƛǘŇǚƛ ƞƴ 
a crea calitate prin personal calificat sunt astfel 
pierdute. Avem deci nevoie de convingere si 
motivare pentru a realiza o deschidere catre importana problema a formarii si calificarii continue.  
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5ƻƳŜƴƛƛ ǎǘǊŀǘŜƎƛŎŜ ǇŜƴǘǊǳ ŀŎǚƛǳƴƛ ŘŜ ŎƻƻǇŜǊŀǊŜ ƞƴ ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇ ƭŀ nivel 
de companii 
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 tǊƻƳƻǾŀǊŜŀ ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŎƻƴǘƛƴǳŜ - hǇƻǊǘǳƴƛǘŇǚƛ ǇŜƴǘǊǳ 
ƞƴǘǊŜǇǊƛƴŘŜǊƛΣ ǎƛƴŘƛŎŀǘŜƭŜ Ǔƛ ǇŀǘǊƻƴŀǘŜ ƞƴ ŎŀŘrul dialogului    

Declaratia de la Bucuresti 2013 

bƻƛ Σ ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ ŀƴƎŀƧǘƛƭƻǊ ǎƛ ŀƴƎŀƧŀǘƻǊƛƭƻǊ ƭŀ ƴƛǾŜƭ ƴŀǚƛƻƴŀƭ Ǔƛ ŘŜ ŎƻƳǇŀƴƛƛΣ ŀƳ ƭǳŎǊŀǘ ƞƳǇǊŜǳƴŇ ƛƴ 
нлмоΣ ƞƴ ŎŀŘǊǳƭ ǳƴŜƛ ƛƴƛǚƛŀǘƛǾŜ ŜǳǊƻǇŜƴŜ ŘŜ ǇŀǊǘŜƴŜǊƛŀǘ ǎƻŎƛŀƭΣ ǇŜƴǘǊǳ ǇǊƻƳƻǾŀǊŜŀ ŦƻǊƳŀǊƛƛ 
ǇǊƻŦŜǎƛƻƴŀƭŜ ŎƻƴǘƛƴǳŜ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛƛƭƻǊΦ {ŎƻǇǳƭ ƴƻǎǘǊǳ ŎƻƳǳƴ ŜǎǘŜ ŘŜ ŀ ƞƳōǳƴŇǘŇǚƛ 
competitivitatea companƛƛƭƻǊ ƴƻŀǎǘǊŜ Ǔƛ ǘǊŀǘŀƳŜƴǘǳƭ ŜŎƘƛǘŀōƛƭ ŀƭ ŀƴƎŀƧŀǚƛƭƻǊΦ Oƴ ŀŎŜǎǘ ǎŜƴǎΣ ŦƻǊƳŀǊŜŀ 
ǇǊƻŦŜǎƛƻƴŀƭŇ ŎŜŀ ŎƻƴǘƛƴǳŇ ƛƴ ŎƻƳǇŀƴƛƛ ŜǎǘŜ ŘŜ ƻ ƛƳǇƻǊǘŀƴǚŇ ŎǊǳŎƛŀƭŇ ǇŜƴǘǊǳ ƴƻƛΦ 
5ƻǊƛƳ ǎŇ ǳǘƛƭƛȊŀƳ ŘƛŀƭƻƎǳƭ ǎƻŎƛŀƭ ǇŜƴǘǊǳ ŀ ǇǊƻƳƻǾŀ ƛƴƛǚƛŀǘƛǾŜƭŜ Ǔƛ ƞƳōǳƴŇǘŇǚƛǊƛƭŜ ƴŜŎŜǎŀǊŜΦ 

/ǳ ǎǇǊƛƧƛƴǳƭ /ƻƳƛǎƛŜƛ 9ǳǊƻǇŜƴŜΣ ŀƳ ŀǾǳǘ ǳƴ ǎŎƘƛƳō ǘǊŀƴǎƴŀǚƛƻƴŀƭ ŘŜ ƛƴŦƻǊƳŀǚƛƛ Ǔƛ ŘŜōǳƴŜ ǇǊŀŎǘƛŎƛΣ Ŏǳ 
ǇǊƛǾƛǊŜ ƭŀ ŜǾƻƭǳǚƛƛƭŜ ŀŎǘǳŀƭŜ Ǔƛ ǾƛƛǘƻŀǊŜΦ !Ƴ ǘƛƴǳǘ Ŏƻƴǘ ƛƴ ǎǇŜŎƛŀƭ ŘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŎƻƳǇŀƴƛƛƭƻǊΣ ŘŜ 
ŎŜǊƛƴǚŜƭŜ ǇƻƭƛǘƛŎƛƭƻǊ ǎŜŎǘƻǊƛŀƭŜ Ǔƛ ŘŜ ǇŜǊǎǇŜŎǘƛǾŜƭŜ ŜǳǊƻǇŜƴŜ ƞƴ ǎŜŎǘƻŀǊŜƭŜ ƭŜƳƴ κ Ƴƻōƛƭŀ Ǔƛ ƳŜǘŀƭ κ 
ŎƻƴǎǘǊǳŎǘƛƛ ŘŜ ƳŀǎƛƴƛΦ !Ƴ Ŧƻǎǘ ŘŜ ŀŎƻǊŘ Ŏǳ ƻōƛŜŎǘƛǾŜƭŜ ǎŜŎǘƻǊƛŀƭŜ ǎǇŜŎƛŦƛŎŜ ŎƻƳǳƴŜ Ǔƛ ŀƳ ƛƴǘŜƴǎƛŦƛŎŀǘ 
ŎƻƭŀōƻǊŀǊŜŀ ƴƻŀǎǘǊŇ ƞƴ ŘƻƳŜƴƛƛƭŜ  ŘŜ ŀŎǚƛǳƴŜ ƳŜƴǘƛƻƴŀǘŜΦ CƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ Ŏƻƴƴǘƛƴǳŀ ƭŀ 
nivel de compaƴƛƛΣ Ŏǳ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛƭŜ ǎŀƭŜ ƴŀǚƛƻƴŀƭŜΣ ŀǳ Ŧƻǎǘ ǳƴ ǇǳƴŎǘ ŎŜƴǘǊŀƭ ŀƭ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ƴƻŀǎǘǊŜ ƞƴ 
ǳƭǘƛƳŜƭŜ ƭǳƴƛΦ !ŎŜŀǎǘŀ ŜǎǘŜ ōŀȊŀ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƛƴŎƛǇƛƛƭƻǊ ŦǳƴŘŀƳŜƴǘŀƭŜ ŀƭŜ ŦƻǊƳŀǊƛƛ ŎƻƴǘƛƴǳŜ Ǔƛ 
profesionale. !Ƴ ŀŘƻǇǘŀǘ ƛƳǇǊŜǳƴŀ ǳǊƳŇǘƻŀǊŜŀ 5ŜŎƭŀǊŀǚƛŜΣ ƛƴ cadrul conferintei finale a 
ǇǊƻƛŜŎǘǳƭǳƛ ŘŜ ƭŀ .ǳŎǳǊŜǓǘƛΣ ǇŜ Řŀǘŀ ŘŜ мф ƴƻƛŜƳōǊƛŜ нлмоΦ. 

 

 
 

Principiile fundamentale ale formarii continu 
 

όмύ !ǎƛƎǳǊŀǊŜŀ Ǔƛ ŎƻƴǎƻƭƛŘŀǊŜŀ ŘǊŜǇǘǳƭǳƛ ƭŀ ŜŘǳŎŀǚƛŜΗ bŜ ƛƳǇƭƛŎŀƳ ǇŜƴǘǊǳ ŀ ƻŦŜǊƛ ǘǳǘǳǊƻǊ ŀƴƎŀƧŀǚƛƭƻǊ ŀŎŎŜǎǳƭ 
ŜƎŀƭ ƭŀ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ Ŏƻƴǘƛƴǳŀ ƭŀ ƴƛǾŜƭ ŘŜ ŎƻƳǇŀƴƛƛΦ {ǳƴǘŜƳ ŘŜ ŀŎƻǊŘ Ŏǳ ŜƭƛƳƛƴŀǊŜŀ ǘǳǘǳǊƻǊ ŦƻǊƳŜƭƻǊ ŘŜ 
discriminare - ōŀȊŀǘŜ ǇŜ ƻǊƛƎƛƴŜ ŜǘƴƛŎŇ ǎŀǳ ǎƻŎƛŀƭŇ Σ ƴŀǚƛƻƴŀƭƛǘŀǘŜ Σ ǊŜƭƛƎƛŜ Σ ƴƛǾŜƭǳƭ ŘŜ ŜŘǳŎŀǚƛŜ ǎŀǳ ŘŜ ƎŜƴΦ 
5ŜȊŀǾŀƴǘŀƧŀǚƛƛ ǎƻŎƛŀƭΣ ǇŜǊǎƻŀƴŜƭŜ Ŏǳ ŘƛȊŀōƛƭƛǘŀǘƛ Σ ŀƴƎŀƧŀǚƛƛ ǎǘǊŇƛƴƛΣ ƛƳƛƎǊŀƴǚƛ Ǔƛ ǇŜǊǎƻŀƴŜƭŜƛ Ŏǳ ƴƛǾŜƭ ǎŎŇȊǳǘ ŘŜ 
ŎŀƭƛŦƛŎŀǊŜ ƳŜǊƛǘŇ ǳƴ ǎǇǊƛƧƛƴ ǎǇŜŎƛŀƭ Ǔƛ ŀǎƛǎǘŜƴǚŇ ƞƴ ŀŎŜǎǘ ǎŜƴǎΦ aŇǎǳǊƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǘǊŜōǳƛŜ ǊŜŀƭƛȊŀǘŜ 
asǘŦŜƭ ƞƴŎŃǘ ǎŀ ƴǳ ŦƛŜ ƴƛŎƛ ǳƴ ŎƻƴŦƭƛŎǘ ƞƴǘǊŜ ƴŜǾƻƛƭŜ ŦŀƳƛƭƛŜƛ Ǔƛ ŎŀǊƛŜǊŇ Φ 5Ŝ ŀŎŜŜŀΣ ŀǾŜƳ ƴŜǾƻƛŜ ŘŜ ŀōƻǊŘŇǊƛ ǎǇŜŎƛŀƭŜ 
Ǔƛ ƻ ƎŀƳŇ Ƴŀƛ ƭŀǊƎŇ ŘŜ ǇǊƻƎǊŀƳŜ ŀŘŀǇǘŀǘŜ ǇŜƴǘǊǳ ǘƻŀǘŜ ƎǊǳǇǳǊƛƭŜ ŘŜ ŀƴƎŀƧŀǚƛΦ 

όнύ CƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴƛǚƛŀƭŇ Ǔƛ ŎƻƴǘƛƴǳŇ ŎƻƴǾƛŜǘǳƛŜǎŎ ƞƳǇǊŜǳƴŇ ! Pe baza principiului invatarii pe tot 
ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛΣ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ŀƴƎŀƧŀǚƛƭƻǊ ŜǎǘŜ ƻǊƎŀƴƛȊŀǘŀ Ŏŀ ƻ ǊŜǘŜŀ ǎƛǎǘŜƳŀǘƛŎŀ ŀ  ŎŀƭƛŦƛŎŀǊƛƛΦ tǊƛƳŀ 
ŎŀƭƛŦƛŎŀǊŜ ŘƻōŃƴŘƛǘŇ ƞƴ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƛƴƛǚƛŀƭŇ ǘǊŜōǳƛŜ  ŎƻƴǎƻƭƛŘŀǘŀ ǎƛǎǘŜƳŀǘƛŎ ǎƛ Ŏƻƴǘƛƴǳǳ ŘŜ ŎŇǘǊŜ 
ƭǳŎǊŇǘƻǊƛΣ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜǚƛƛ ƭƻǊ ǇǊƻŦŜǎƛƻƴŀƭŜΦ 

(оύ {ŎƘƛƳōŇǊƛƭŜ ŘŜƳƻƎǊŀŦƛŎŜ ƴŜŎŜǎƛǘŇ Ƴŀƛ Ƴǳƭǘŀ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ Ǔƛ ŎƻƴǘƛƴǳŇ ! Scopul nostru este de a 
ŦŀŎŜ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǎƛ ŎŀƭƛŦƛŎŀǊƛ ǇŜƴǘǊǳ Ŏŀ ƭƻŎǳǊƛƭŜ ŘŜ ƳǳƴŎŇ Řƛƴ ǎŜŎǘƻŀǊŜƭŜ ƭŜƳƴΣ Ƴƻōƛƭŀ ǎƛ ŎƻƴǎǘǊǳŎǘƛƛ 
de masini sa fie  mai aǘǊŀŎǘƛǾŜ ǇŜƴǘǊǳ ǘƛƴŜǊƛ Ǔƛ ŦŜƳŜƛ. Acest lucru va necesita o modernizare a imaginii generale a 
ǎŜŎǘƻŀǊŜƭƻǊ Ǔƛ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ŎŀƭƛǘŇǚƛƛ ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ Φ 5ƻǊƛ Σ ŘŜ ŀǎŜƳŜƴŜŀΣ ǎŇ ƴŜ ŀǎƛƎǳǊŀƳ ŎŇ 
ŦƛǊƳŜƭŜ ǾƻǊ  Ŏƻƴǘƛƴǳŀ ǎŇ ƻŦŜǊŜ ƭƻŎǳǊƛ ŘŜ ŦƻǊƳŀǊŜ ǎǳŦƛŎƛŜƴǘŜ ƞƴ ǾƛƛǘƻǊ Ǔƛ Ŏŀ ǾƻǊ ŦǳǊƴƛȊŀ ŎƻƴŘƛǚƛƛ ŘŜ ƳǳƴŎŇ Ǔƛ ǾŜƴƛǘǳǊƛ  
atractive. 

(4) CƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŀ Ŏƻƴǘƛƴǳŀ ƭŀ ƴƛǾŜƭ ŘŜ ŎƻƳǇŀƴƛƛ ƴŜŎŜǎƛǘŇ ǎǘǊǳŎǘǳǊƛ ŦƛŀōƛƭŜΣ ǊŜǎǳǊǎŜ ƞƳōǳƴŇǘŇǚƛǘŜ Ǔƛ 
ameliorarea mediului de instruire ! 5ƻǊƛƳ ƞƳōǳƴŇǘŇǚƛǊŜŀ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛƛ ŎƻƳǇŀƴƛƛƭƻǊ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ 
(pentru formarea resurselor umane la locul dŜ ƳǳƴŎŇ ƞƴΣ ŜŎƘƛǇŀƳŜƴǘŜ Ǔƛ ǎŀƭƛύ Σ ǇŜƴǘǊǳ ƻ ǇƭŀƴƛŦƛŎŀǊŜ ŎƻǊŜŎǘŀ ŀ 
ŎǳǊǎǳǊƛƭƻǊ Σ Ŏǳ Ŏƻƴǚƛƴǳǘ ǇƻǘǊƛǾƛǘ ŎŜǊƛƴǘŜƭƻǊ ƳǳƴŎƛƛ Ǔƛ ǇǊƻƎǊŀƳŜ ŎƻƴŎŜǇǳǘŜ ǇŜƴǘǊǳ ŘƛŦŜǊƛǘŜ ƎǊǳǇǳǊƛ ǚƛƴǘŇ  Ǔƛ ǇŜƴǘǊǳ 
o cooperare mai mare cu furnizorii externi. Avem nevoie de aplicarea intr-o masura mai mare a instrumentelor 
ŘŜ ŜǾŀƭǳŀǊŜ ǎƛǎǘŜƳŀǘƛȊŀǘŜ ǎƛ ŘŜ ƻ ǇƭŀƴƛŦƛŎŀǊŜ ŀ ŦƻǊƳŇǊƛƛΦ !ǾŜƳ ƴŜǾƻƛŜ ŘŜ ǳƴ ƳŀƴŀƎŜƳŜƴǘ ǎƛǎǘŜƳŀǘƛŎ ŀƭ ŎŀƭƛŦƛŎŀǊƛƛ 
, de plata salariului pentru timpul alocat formarii si de stimularea motivarii pentru instruire a tuturor 
angajatilor. 

.  
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όрύ CƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ǘǊŜōǳƛŜ ǎŇ ƳŜǊƛǘŜ Η {ŎƻǇǳƭ ƴƻǎǘǊǳ ŜǎǘŜ ŘŜ ŀ ƞƳōǳƴŇǘŇǚƛ ǇŀǊǘƛŎƛǇŀǊŜŀ Ǔƛ ƛƳǇƭƛŎŀǊŜŀ 
ŀƴƎŀƧŀǚƛƭƻǊ ƞƴ ǇƭŀƴƛŦƛŎŀǊŜŀ Ǔƛ ƻǊƎŀƴƛȊŀǊŜŀ ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ Φ !ŎŜŀǎǘŀ ƛƴŎƭǳŘŜΣ ƞƴ ŎŜŜŀ ŎŜ ƴŜ ǇǊƛǾŜǓǘŜ Ƴŀƛ 
ƳǳƭǘŜ ƛƴŦƻǊƳŀǚƛƛ Ǔƛ ŘƛǎŎǳǚƛƛ ǎǘǊŀǘŜƎƛŎŜ Φ ±ǊŜƳ ǎŇ ƞƴŎǳǊŀƧŀƳ ŦƛƴŀƭƛȊŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ a programelor de formare 
ǇǊƻŦŜǎƛƻƴŀƭŇ ŎŀǊŜ ǎŀ ŦƛŜ ǊŜŎƻƳǇŜƴǎŀǘŜ Ŏǳ ǎŀƭŀǊƛƛ Ƴŀƛ ƳŀǊƛ Ǔƛ Ŏǳ ƻǇƻǊǘǳƴƛǘŇǚƛ ŘŜ ŎŀǊƛŜǊŇ Ƴŀƛ ōǳƴŜ Φ tǊƛƴ ǳǊƳŀǊŜΣ 
ǘǊŜōǳƛŜ ǎŇ ŜȄƛǎǘŜ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŀǇƭƛŎŀ ŀōƛƭƛǘŇǚƛƭŜ ƴƻǳ-ŘƻōŃƴŘƛǘŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇΦ  

όсύ CƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƴŜŎŜǎƛǘŇ ƛƴŦƻǊƳŀǚƛƛΣ ǇŀǊǘƛŎƛǇŀǊŜ Ǔƛ Ŏƻ-decizie! Organizarea sustinerii culturii formarii 
ǇǊƻŦŜǎƛƻƴŀƭŜ ƞƴ ŎƻƳǇŀƴƛƛ ǎŜ ǇƻŀǘŜ ǊŜŀƭƛȊŀ ƴǳƳŀƛ ƞƳǇǊŜǳƴŇ Ŏǳ ǊŜǇǊŜȊŜƴǘŀƴǘƛƛ ƭǳŎǊŀǘƻǊƛƭƻǊΗ Oƴ ŎŀȊǳƭ ƞƴ ŎŀǊŜ ŀŎŜǎǘ 
ƭǳŎǊǳ ƴǳ ŀ Ŧƻǎǘ ƞƴŎŇ ŦŇŎǳǘΣ ŘƻǊƛƳ ŘŜŦƛƴƛǊŜŀ ǎƛ ŀǎƛƎǳǊŀǊŜŀ ƛƴ ŎƻƴǘǊŀŎǘŜƭŜ ŎƻƭŜŎǘƛǾŜ ŘŜ ƳǳƴŎŀ ŀ ŘǊŜǇǘǳƭǳƛ ŀƴƎŀƧŀǚƛƭƻǊ 
ƭŀ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ƞƴ ƛƴŘǳǎǘǊƛŜΦ !ŎƻǊŘǳǊƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ƭŀ ƴƛǾŜƭ ŘŜ ŎƻƳǇŀƴƛŜΣ ƞƴ ŎŀǊŜ ŀ ǇŀǊǘŜƴŜǊƛƭƻǊ ǎƻŎƛŀƭƛ 

ŘŜŦƛƴŜǎŎ ƭƻŎŀƭ ǊŜƎǳƭƛ ŎƭŀǊŜ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ Ǔƛ ǎǘŀƴŘŀǊŘŜ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇΣ Ǉƻǘ ǎprijini acest lucru. 

 
tŜ ōŀȊŀ ŀŎŜǎǘƻǊ ǇǊƛƴŎƛǇƛƛΣ ƴƻƛΣ ǇŀǊǘŜƴŜǊƛ ǎƻŎƛŀƭƛ Řƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛƛƭƻǊΣ ƴŜ ŀƴƎŀƧŇƳ ǎŇΥ 

1. /ƻƴǘƛƴǳŀƳ ŀŎǘƛǾƛǘŇǚƛƭŜ ƞƴŎŜǇǳǘŜ ƞƴ ŎŀŘǊǳƭ ǇŀǊǘŜƴŜǊƛŀǘǳƭǳƛ Řƛƴ ǇǊƻƛŜŎǘǳƭ .L/hΣ ǇŜƴǘǊǳ ǇǳƴŜǊŜŀ ƞƴ ŀǇƭƛŎŀǊŜ 
a unei formari sistematice în companii . Oƴ ǎǇŜŎƛŀƭ Σ ǾƻƳ Ŏƻƴǘƛƴǳŀ ŎƻƻǇŜǊŀǊŜŀ ōƛƭŀǘŜǊŀƭŇ ŘƛƴǘǊŜ 
ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ ŀƴƎŀƧŀǚƛƭƻǊ Ǔƛ ŀƴƎŀƧŀǘƻǊƛƭƻǊ Σ ǾƻƳ Ŧƛ ŘŜ ŀŎƻǊŘ Ŏǳ Ǉƭŀƴǳƭ ŀƴǳŀƭ ŘŜ ŦƻǊƳŀǊŜ Ŏƻƴǘƛƴǳŀ ǇŜƴǘǊǳ 
ŎƻƳǇŀƴƛƛƭŜ ƴƻŀǎǘǊŜ Ǔƛ ǎŇ ƻǊƎŀƴƛȊŀƳ Σ ǎŇ ŘŜǊǳƭŀƳ Ǔƛ ǎŇ ŜǾŀƭǳŀƳ ƳŇǎǳǊƛƭŜ ŎŀǊŜ ŀǳ Ŧƻǎǘ ŎƻƴǾŜƴƛǘŜ ƞn cadrul 
sau . 

2. Adoptam normele de formare continua în cadrul companiilor, norme care au fost convenite în 
ŎƻƴǘǊŀŎǘŜƭŜ ŎƻƭŜŎǘƛǾŜ ŘŜ ƳǳƴŎŇ ƭŀ ƴƛǾŜƭ ŘŜ ǎŜŎǘƻŀǊŜ ǎƛ ǎŀ ƭŜ ŀǇƭƛŎŀƳ ƭŀ ƴƛǾŜƭǳƭ ŎƻƳǇŀƴƛƛƭƻǊΦ   

3. Definim si completam norme suplimentare  în acordurile de formare ale companiilor. 

4. 5ƛǎŜƳƛƴŀƳ ŜȄǇŜǊƛŜƴǚŀ ǎƛ ǊŜȊǳƭǘŀǘŜƭŜ ƴƻŀǎǘǊŜ ƛƴ ƛƴŘǳǎǘǊƛŜ ǎƛ ǎŀ ƛƳǇŀǊǘŀǎƛƳ ǎǘǊŀǘŜƎƛƛƭŜ Σ ƳŜǘƻŘŜƭŜ Ǔƛ 
Ŏƻƴǚƛƴǳǘǳƭ ǇǊŀŎǘƛŎ Ŏǳ ŀƭǘŜ ŎƻƳǇŀƴƛƛ ƛƴǘŜǊŜǎŀǘŜ Φ Oƴ ǎǇŜŎƛŀƭ Σ Ŏƻƴǎǳƭǘŀƴǚƛƛ ŘŜ ŦƻǊƳŀǊŜ ƛƴǎǘǊǳƛǚƛ ƞƴ ŎŀŘǊǳƭ 
proiectului vor consilƛŀ Ǔƛ ǎǇǊƛƧƛƴƛ ŀƴƎŀƧŀǘƛƛ Ǔƛ ŀƴƎŀƧŀǘƻǊƛƛ ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ ŀƭǘƻǊ ŎƻƳǇŀƴƛƛΣ ǇŜƴǘǊǳ Ŏŀ ǎƛ 

ŀŎŜǎǘƛŀ ǎŀ ŀƛōŀ ǇǊƻǇǊƛƛƭŜ ƳŇǎǳǊƛΣ ƭŀ ŎŜǊŜǊŜ. 
 

 

Oƴ ŎŀƭƛǘŀǘŜ ŘŜ ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ ŦŜŘŜǊŀǘƛƛƭƻǊ ǎƛƴŘƛŎŀƭŜ ƴŀǚƛƻƴŀƭŜ Ǔƛ ƻǊƎŀƴƛȊŀǚƛƛƭƻǊ ǇŀǘǊƻƴ-ale 
ƴŜ ŀƴƎŀƧŇƳ ǎŇ: 

1. !ǎƛƎǳǊŀƳ ƻ ǊŜǾƛȊǳƛǊŜ ŎƻƴǘƛƴǳŇ Ǔƛ ŘŜȊǾƻƭǘŀǊŜ ǇŜǊƳŀƴŜƴǘŀ ŀ ŎƻƴǘǊŀŎǘŜƭƻǊ ŎƻƭŜŎǘƛǾŜ ŘŜ ƳǳƴŎŀ ŀǇƭƛŎŀōƛƭŜΣ 
ǇŜƴǘǊǳ ǇǊƻƳƻǾŀǊŜŀ ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŎƻƴǘƛƴǳŜ Φ 

2. Sprijinim punerea în aplicare a acordurilor colective privind formarea continua în companii . 

3. Furnizam cƻƴǘƛƴǳǳ ƛƴŦƻǊƳŀǚƛƛ Ǔƛ ŎƻƴǎƛƭƛŜǊŜ ǇŜƴǘǊǳ ƳŜƳōǊƛƛ ƴƻǎǘǊƛ Φ 

4. {ǳǎǚƛƴŜƳ ŎƻƻǇŜǊŀǊŜŀ ƴƻŀǎǘǊŀ ƞƴ ŘƻƳŜƴƛǳƭ ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŎƻƴǘƛƴǳŜ Σ ǇǊƛƴ ƻǊƎŀƴƛȊŀǊŀ ŀ  ŎŜƭ Ǉǳǚƛƴ 
ŘƻǳŇ ŎƻƴǎǳƭǘŇǊƛ ŀƴǳŀƭŜ Ŏǳ ŀŎŜǎǘ ǎǳōƛŜŎǘΣ ƛƴ ŎŀŘǊǳƭ ŘƛŀƭƻƎǳƭǳƛ ǎƻŎƛŀƭ ƭŀ ƴƛǾŜƭǳƭ ǎŜŎǘƻŀǊŜƭƻǊ ƴƻŀǎǘre.. 

5. 9ȄǘƛƴŘŜƳ ǎŎƘƛƳōǳƭ Ǔƛ ŎƻƻǇŜǊŇǊŜŀ ǇŜ ǇǊƻōƭŜƳŜ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΦ ±ƻƳ ŀǾŜŀ ǳƴ ǎŎƘƛƳō ŘŜ ƛŘŜƛ 
Ŏƻƴǘƛƴǳǳ ƞƴ ŀŎŜǎǘ ŘƻƳŜƴƛǳ Σ Ŏǳ ǘƻŀǘŜ ǇŇǊǚƛƭŜ ƛƴǘŜǊŜǎŀǘŜ Řƛƴ ƳŜŘƛǳƭ ŘŜ ŀŦŀŎŜǊƛ Σ ǎƛƴŘƛŎŀƭ Σ ƎǳǾŜǊƴŀƳŜƴǘŀƭ 
ǎƛ ŀƭ ǇƻƭƛǘƛŎƛƭƻǊ ŜŘǳŎŀǚƛƻƴŀƭŜ Φ 5ƻǊƛƳ ǎŀ ƛƳǇƭƛŎŀƳ ƛƴ ŀŎŜŀǎǘŇ ŎƻƻǇŜǊŀǊŜ ǎƛ ŎƻƳƛǘŜǘŜƭŜ ǎŜŎǘƻǊƛŀƭŜΦ 

6. /ƻƴǘǊƛōǳƛƳ Ǔƛ ǇǳƴŜƳ ƛƴ ƭǳƳƛƴŀ ŜȄǇŜǊƛŜƴǚŀΣ ǊŜȊǳƭǘŀǘŜƭŜ Ǔƛ ƻōƛŜŎǘƛǾŜƭŜ ƴƻŀǎǘǊŜ ǇŜ ǘŜǊƳŜƴ ƳŜŘƛǳ ǇǊƛƴ 
ŦƻǊƳǳƭŀǊŜŀ ŘŜ ŎŜǊƛƴǘŜ ƞƴ ŎŀŘǊǳƭ ŘƛŀƭƻƎǳƭǳƛ ǎƻŎƛŀƭ ǘǊƛǇŀǊǘƛǘΣ ǇŜƴǘǊǳ ŀ ƻōǚƛƴŜ ǎǳǎǘƛƴŜǊŜŀ ƭŀ ƴƛǾŜƭ ƴŀǚƛƻƴŀƭΦ [ŀ 
ƴƛǾŜƭ ŜǳǊƻǇŜŀƴ Σ ǾƻƳ ǳǘƛƭƛȊŀ ƻǊƎŀƴƛǎƳŜƭŜ ŜȄƛǎǘŜƴǘŜΣ ǇŜƴǘǊǳ ŀ ŘƛŦǳȊŀ ƛƴŦƻǊƳŀǚƛƛƭŜ ŜȄǎƛǘŜƴǘŜ Ǔƛ ǇŜƴǘǊǳ ŀ 
ƭŀƴǎŀ ŀŎǘƛǾƛǘŇǚƛ ŀŘƛǘƛƻƴŀƭŜ. 
 

 
  Bucuresti, 19 noiembrie 2013 
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Startul in companiile participante din BULGARIA 

{ƛǘǳŀǚƛƛƭŜ ƞƴ ƞƴǘǊŜǇǊƛƴŘŜǊƛƭŜ Ǉƛƭƻǘ ŀǳ Ŧƻǎǘ ǊŜǾƛȊǳƛǘŜ Ǔƛ ŀƴŀƭƛȊŀǘŜ ƭŀ ƞƴŎŜǇǳǘǳƭ ǇǊƻƛŜŎǘǳƭǳƛΣ ǇŜ ōŀȊŀ ǳƴƻǊ 
criterii convenite între partenerii de proiect. Datele din ǇŀǘǊǳ ŎƻƳǇŀƴƛƛ ŀǳ ǊŜƭŜǾŀǘ ŘƛŦŜǊŜƴǚŜ ƞƴ ǳƴŜƭŜ 
puncte, dar similitudini în cele mai multe aspecte - ƴƛǾŜƭ ŘŜ ƻǊƎŀƴƛȊŀǊŜ ŀƭ Ct/Σ ǎŜƳƴƛŦƛŎŀǘƛŜ Ǔƛ 
ŀǘƛǘǳŘƛƴŜ Ŧŀǘŀ ŘŜ Ct/ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛŜƛΣ ƳƻǘƛǾŀǚƛŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ ŀ ƞƴǾŇǚŀΣ ǇƻƭƛǘƛŎŇ ŘŜ ŦƻǊƳŀǊŜ ƞƴ 
companie etc. 
 
 

Ludogorie 91 AD 

Situatia de start 

¦ƴ ǎƛǎǘŜƳ ōǳƴ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇΣ ǊŜŀƭƛȊŀǘ Ǔƛ ƎŜǎǘƛƻƴŀǘ ŘŜ ŎŇǘǊŜ ŎƻƴŘǳŎŜǊŜ Ǔƛ ǎƛƴŘƛŎŀǘŜΦ tŀǊǘŜƴŜǊƛŀǘ 
ǎƻŎƛŀƭ ōǳƴΣ ǇŀǊǘƛŎƛǇŀǊŜŀ ŀŎǘƛǾŇ ŀ ƭƛŘŜǊƛƭƻǊ ǎƛƴŘƛŎŀƭƛ ƞƴ ǇƭŀƴƛŦƛŎŀǊŜŀ ŀƴǳŀƭŇ ŀ ƳŇǎǳǊƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ 
ǇǊƻŦŜǎƛƻƴŀƭŇΦ [ƛǇǎŀ ŘŜ ǊŜǎǳǊǎŜ ǎǘŀōƛƭŜ ǇŜƴǘǊǳ ǇƻƭƛǘƛŎŀ ŘŜ ŦƻǊƳŀǊŜΣ ǎƭŀōŀ ŦƻƭƻǎƛƴŘ ŀ ŦƻƴŘǳǊƛƭƻǊ ¦9 Ǔƛ ŀ 
ŦƛƴŀƴǚŀǊƛƛ ƴŀǚƛƻƴŀƭŜΣ ƴƛǾŜƭ ƳŜŘƛǳ ŘŜ ƳƻǘƛǾŀǚƛŜ ŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ ŀ ǇŀǊǘƛŎƛǇŀ ƭŀ ƳŇǎǳǊƛ ŘŜ ŦƻǊƳŀǊŜ 
ǇǊƻŦŜǎƛƻƴŀƭŇΦ [ŀŎǳƴŜ ƞƴ ŀƴŀƭƛȊŀ ƴŜǾƻƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ŀ ŎƻƳǇŜǘŜƴǘŜƭƻr-cheie de formare. 
 

Planul de implementare 2013                  

Adoptarea noii 
metodologii 
prezentate la 
seminarul privind 
managementul 
sistematic al FPC, 
stabilirea grupului 
ŘŜ ŜȄǇŜǊǚƛ ƛƴ 
calificare din 
companie, analiza 
nevoilor de 
ŦƻǊƳŀǊŜ Ǔƛ 
dplanificarea, 
ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŘƛŀƭƻƎǳƭǳƛ ǎƻŎƛŀƭ Ǔƛ 
elaborarea 
Acordului de FPC 
in cadrul CCM. 
 

 

Rezultatele implementarii 

{ǘŀōƛƭƛǊŜŀ ƎǊǳǇǳƭǳƛ ŘŜ ŜȄǇŜǊǚƛΣ ƴŜƎƻŎƛŜǊŜŀ Ǔƛ ŀŘƻǇǘŀǊŜŀ ǳƴǳƛ Ǉƭŀƴ ŀƴǳŀƭ ŘŜ ƛƴǎǘǊǳƛǊŜΣ ŀŘƻǇǘŀǊŜŀ ǳƴǳƛ 
acord de formare, analiza ŜŦƛŎƛŜƴǚŜƛ ŦƻǊƳŀǊƛƛΣ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜΣ ǊŜƎǳƭƛ Ǔƛ ƳŇǎǳǊƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ 
Ct/Φ /ƻƳǇŀƴƛŀ ŀ ŀŘƻǇǘŀǘ ƳŜǘƻŘƻƭƻƎƛŀ ƞƴǾŇǚŀǘŀ Ǔƛ ƻ ǇǳƴŜ ƞƴ ŀǇƭƛŎŀǊŜ Ǉŀǎ Ŏǳ Ǉŀǎ 

Asistenta practica  

Implementarea formarii profesionale 

continue in practica companiilor  (companii 

pilot)  
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Documente de la LUDOGORIE 

 
(1) Anexa la CCM din 04.01.2010
 
  ά [ǳŘƻƎƻǊƛŜ -фм !5έΣ /ǳōǊŀǘΣ .ǳƭƎŀǊƛŀ 

 
Anexa la CCM 
din  04.01.2010 
 
!ǎǘŇȊƛ Σ ноΦлфΦнлмо ǇǊŜȊŜƴǘŀ ŀƴŜȄŇ ŜǎǘŜ ƞƴŎƘŜƛŀǘ ƞƴǘǊŜ ŎƻƴŘǳŎŜǊŜŀ Ϧ [ǳŘƻƎƻǊƛŜ -фм Ϧ !5 Σ ƻǊŀǓǳƭ 
Cubrat , reprezentata de director executiv ing. Kalina Miteva si intre Sindicatul KNSB, reprezentat de 
ing. Milena Yordanova, cu uǊƳŇǘƻǊǳƭ ǘŜȄǘ Υ 
 
[ŀ ŎŀǇΦ LLL  Ϧ/ƻƴŘƛǘƛƛ ǇŜƴǘǊǳ ǊŜŎǊǳǘŀǊŜ Σ ŀƴƎŀƧŀǊŜ Σ ŎŀƭƛŦƛŎŀǊŜ Ǔƛ ǊŜŎŀƭƛŦƛŎŀǊŜϦ Σ ǎŜ ŀŘŀǳƎŇ Υ 
!ǊǘΦ мсŀ Σ ŘǳǇŇ ŎǳƳ ǳǊƳŜŀȊŇ Υ 
{Ŝ ƛƴŦƛƛƴǘŜŀȊŀ ǳƴ /ƻƴǎƛǳƭƛǳǘ ŘŜ ŎŀƭƛŦƛŎŀǊŜ Σ ŎŜ ƻǊƎŀƴƛȊŜŀȊŇ ŜŎƘƛǇŀ Ǔƛ ƎŜǎǘƛƻƴŜŀȊŀ ǇǊƻŎŜǎǳƭ ŘŜ ŦƻǊƳŀǊŜ ŀ 
personalulǳƛ Ǔƛ ŎŀǊŜ Ǿŀ ƛƴŎƭǳŘŜ Ŏŀ ƳŜƳōǊǳ ǇǊŜǓŜŘƛƴǘŜƭŜ {ƛƴŘƛŎŀǘǳƭǳƛ  Yb{. Φ 
Consiliul de calificare va stabili Planul anual de Formare a Personalului, va elabora si va prezenta 
ŘƛǊŜŎǘƻǊǳƭǳƛ ŜȄŜŎǳǘƛǾ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƛƴǎǘǊǳƛǊŜ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ƳŇǎǳǊŇ ŘŜ ŦƻǊƳŀǊŜ Φ 
Consiliuƭ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ŜǎǘŜ ǊŜǎǇƻƴǎŀōƛƭ ŘŜ ǎŜƭŜŎǚƛŀ ǎǘŀƎƛŀǊƛƭƻǊΣ ǇŜǊƛƻŀŘŀ Ǔƛ ƭƻŎǳƭ ŘŜ ŘŜǎŦŇǓǳǊŀǊŜ ŀ 
instruirii , personalul pentru formare, modalitatea formarii - ƛƴǘŜǊƴŀ ǎŀǳ ŜȄǘŜǊƴŀ Σ ǇǊŜŎǳƳ Ǔƛ ŘŜ 
graficul timpului pentru programul de formare . 
Consiliul de caliŦƛŎŀǊŜ ŜƭŀōƻǊŜŀȊŇ Ǔƛ ǇǊŜȊƛƴǘŇ ƻ ŀƴŀƭƛȊŀ ŀ ŜŦƛŎƛŜƴǚŜƛ ŘƛǊŜŎǘƻǳƭǳƛǊ ŜȄŜŎǳǘƛǾΣ ǇŜƴǘǊǳ 
ƳŇǎǳǊŀ ŘŜ ŦƻǊƳŀǊŜ ǊŜŀƭƛȊŀǘŀ Φ 
 
!Ŏǘǳŀƭŀ ŀƴŜȄŇ ŜǎǘŜ ŜƭŀōƻǊŀǘŀ ƞƴ ŘƻǳŇ ŜȄŜƳǇƭŀǊŜ Σ ŎŃǘŜ ǳƴǳƭ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ŘƛƴǘǊŜ ǇŇǊǚƛ Φ 
!ƴŜȄŀ ŜǎǘŜ ƞƴ ǾƛƎƻŀǊŜ ŘŜ ƭŀ Řŀǘŀ ǎŜƳƴŇǊƛƛ Φ 
 
 
Presedinte SIndicat KNSB:                                         Angajator: 
 
ΧΧΧΧΧΧΧΦΦ                                                                     ΧΧΧΧΧΧΧΧΧΦ 
/Ing. M. Yordanova/                                                                 /Ing. K.Miteva/      
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(2) Ordin pentru infiintarea Comitetului de Calificare
 
  ά [ǳŘƻƎƻǊƛŜ -фм !5έΣ  /ǳōǊŀǘΣ .ǳƭƎŀǊƛŀ 

                                          
 

ORDIN 
 

Nr 16A 
23/09/2013, oras Cubrat 

 
Având în vedere planul anual de instruire a personalului in " Ludogorie -фм !5 Ϧ Σ ƻǊŀǓǳƭ /ǳōǊŀǘ Σ 
pentru septembrie 2013 - august 2014 
 
Se emite prezentul ORDIN : 
 
tǊƛƴ ŎŀǊŜ ǳǊƳŜŀȊŇ ǎŇ ŦƛŜ ǎǘŀōƛƭƛǘ /ƻƳƛǘŜǘǳƭ ŘŜ ŎŀƭƛŦƛŎŀǊŜΣ ǇŜƴǘǊǳ ŀ ƻǊƎŀƴƛȊŀ Ǔƛ ŀ ƎŜǎǘƛƻƴŀ ǇǊƻŎŜǎǳƭ ŘŜ 
ŦƻǊƳŀǊŜ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ Σ ŦƻǊƳŀǘ Řƛƴ ǳǊƳŇǘƻǊƛƛ ƳŜƳōǊƛΥ 
[ƛŘŜǊ ŘŜ ŜŎƘƛǇŇ Υ ±ŜǎŜƭƛƴ bƛƪƻƭƻǾ Σ ƳŀƴŀƎŜǊ ǳƴƛǘŀǘŜ ǇǊƻŘǳŎǘƛŜ 
/ƻƻǊŘƻƴŀǘƻǊ Υ 5ȅŀƴƪƻ !ǘŀƴŀǎǎƻǾ Σ ǓŜŦ ŀƭ ǳƴƛǘŇǚƛƛ Ϧ hǊƎŀƴƛȊŀǊŜŀ ƳǳƴŎƛƛ Ǔƛ ŀ ǊŜǎǳǊǎŜƭƻǊ ǳƳŀƴŜϦ 
CooǊŘƻƴŀǘƻǊ Υ ƛƴƎΦ aƛƭŜƴŀ ¸ƻǊŘŀƴƻǾŀ Σ ǓŜŦ ŀƭ ǳƴƛǘŇǚƛƛ Ϧ {ŇƴŇǘŀǘŜŀ Ǔƛ ǎŜŎǳǊƛǘŀǘŜŀ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ Ϧ Ǔƛ 
ǇǊŜǓŜŘƛƴǘŇ ŀ {ƛƴŘƛŎŀǘǳƭǳƛ ŀŦƛƭƛŀǘ Yb{. Ϧ 
 
tǊƛƴŎƛǇŀƭŜƭŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛ ŀƭŜ ŜŎƘƛǇŜƛ Υ 
 
м Φ 5ŜŦƛƴŜǓǘŜ ǎǳōƛŜŎǘŜ ŘŜ ƛƴǎǘǊǳƛǊŜ ǇŜƴǘǊǳ ŎǳǊǎǳǊƛ Ǔƛ ǇǊƻƎǊŀƳŜ ŘŜ ƛƴstruire a personalului 
н Φ {ŜƭŜŎǘŜŀȊŇ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ŎǳǊǎǳǊƛ 
о Φ 5ŜŦƛƴŜǓǘŜ ǇǊƻƎǊŀƳǳƭ ǎƛ ƭƻŎŀǘƛŀ ŦƻǊƳŀǊƛƛ 
п Φ {ŜƭŜŎǘŜŀȊŇ ŦƻǊƳŀǘƻǊƛ - intern sau extern 
р Φ 5ŜŦƛƴŜǓǘŜ ŘǳǊŀǘŀ ŦƻǊƳŇǊƛƛ 
с Φ tǊŜȊƛƴǘŇ ŘƛǊŜŎǘƻǊǳƭǳƛ ŜȄŜŎǳǘƛǾ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ƛƴǎǘǊǳƛǊŜ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ƳŇǎǳǊŇ ŘŜ ŦƻǊƳŀǊŜ 
т Φ 9ƭŀōƻǊŜŀȊŇ Ǔƛ ǇǊŜȊƛƴǘŇ ŘƛǊŜŎǘƻǊǳƭǳƛ ŜȄŜŎǳǘƛǾ ŀƴŀƭƛȊŀ ŘŜ ŜŦƛŎƛŜƴǚŇ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜ ǊŜŀƭƛȊŀǘŀ 
 
O copie a acestui ORDIN va fir predata membrilor echipei de mai sus . 
 
                                                                            !ƴƎŀƧŀǘƻǊΥ  ΧΧΧΧΦΦ 
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(3) Ordin privind formarea   

ά [ǳŘƻƎƻǊƛŜ -фм !5έΣ /ǳōǊŀǘΣ .ǳƭƎŀǊƛŀ 
 

ORDIN 
 

Nr 16B 
14/10/2013,oras Cubrat 

 
Având în vedere noile comenzile ale noilor clienti pentru mobila de export, cu diferite materiale 
Ǔƛ ǇǊƻŦƛƭŜ Ǔƛ  
Având în vedere planul anual de instruire a personalului al "AD Ludogorie -фмϦΣ ƻǊŀǓǳƭ /ǳōǊŀǘΣ ǇŜƴǘǊǳ 
septembrie 2013 - august 2014, propunerea pentru Programul de Formare de operatori Masini ai 
ŘŜǇŀǊǘŀƳŜƴǘǳƭǳƛ ǇǊƛƴŎƛǇŀƭ ŘŜ ǇǊƻŘǳŎǘƛŜΣ ǳƴƛǘŀǘŜŀ м Ǔƛ Ŏŀ ǳǊƳŀǊŜ ŀ ǇǊƻǇǳƴŜǊƛƛ /ƻƳƛǘŜǘǳƭ ŘŜ /ŀƭificare, 
se emite:                        
 
                                             Urmatorul ORDIN: 
 
/ǳ Řŀǘŀ ŘŜ ннκмлκнлмо Ǿŀ ƛƴŎŜǇŜ ŎǳǊǎǳƭ ŦƻǊƳŀǊŜ ŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ŘŜ ƭŀ ǳƴƛǘŀǘŜŀ мΣ ŎƻƴŦƻǊƳ ǇǊƻƎǊŀƳǳƭǳƛ 
de formare. Instruirea se va desfasura în sala de ŀƴǘǊŜƴŀƳŜƴǘΣ ǇǊŜŎǳƳ Ǔƛ ƭŀ ƭƻŎǳǊƛƭŜ ŘŜ ƳǳƴŎŇΣ ŘŜ 
ŎŇǘǊŜ ŦƻǊƳŀǘƻǊƛƛ ǎŜƭŜŎǘŀǚƛΦ 5ǳǊŀǘŀ ŎǳǊǎǳƭǳƛ ŜǎǘŜ ŘŜ сл ŘŜ ƻǊŜΦ 

Participants: 
1. Nume 
2. Nume 
3. Nume 
4. Nume 
5. Nume 
6. Nume 
7. Nume 
8. Nume 
9. Nume 

¢ƛƳǇǳƭ ǇŜǘǊŜŎǳǘ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇǚŀǊŜ Ǿŀ Ŧƛ ŎƻƴǎƛŘŜǊŀǘ Ŏŀ ǘƛƳǇ ŘŜ ƭǳŎǊǳ Ǔƛ ǎŜ Ǿŀ ǊŜŦƭŜŎǘŀ Ŏŀ ƳǳƴŎŇ Ŏǳ 
ƴƻǊƳŇ ƞƴǘǊŜŀƎŇ Ǔƛ Ŏǳ Ǉƭŀǘŀ ǊŜǎǇŜŎǘƛǾŀΦ 
5ǳǇŇ ŦƛƴŀƭƛȊŀǊŜŀ ŦƻǊƳŀǊƛƛΣ ŦƛŜŎŀǊŜ ŎǳǊǎŀƴǘ ǘǊŜōǳƛŜ ǎŇ ŎƻƳǇƭŜǘŜȊŜ Ŧƻŀƛŀ ŘŜ ƭǳŎǊǳΣ ŎŀǊŜ ŀǘŜǎǘŇ 
finalizarea sarcinilor date.  
!ƴŀƭƛȊŀ ŘŜ ŜŦƛŎƛŜƴǚŇ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ ǊŜȊǳƳŀǘǳƭ ŘŀǘŜƭƻǊ ŦƻƭƛƭƻǊ ŘŜ lucru. Analiza se va elabora 
ŘŜ ŎŇǘǊŜ ŘƻƳƴǳƭ ±ŜǎǎŜƭƛƴ bƛƪƻƭƻǾ Ǔƛ ǇǊŜȊŜƴǘŀǘ ŘƛǊŜŎǘƻǊǳƭǳƛ ŜȄŜŎǳǘƛǾ 
O copie a acestui ordin va fi predata tuturor partilor interesate. 
                                                                   
 
                                           !ƴƎŀƧŀǘƻǊΥΧΧΧΧΧΧΧΧΧ 
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(4) Programul de calificare a personalului 2013 (Ludogorie-91 AD)
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Kastamonou Bulgaria AD 

 

Situatia de start 

wŀǘŀ ǊŜƭŀǘƛǾ ǊƛŘƛŎŀǘŇ ŀ ƳǳƴŎƛǘƻǊƛƭƻǊ ǎƭŀō ŎŀƭƛŦƛŎŀǚƛ ǎŀǳ non-ŎŀƭƛŦƛŎŀǚƛΦ {Ŝ ŀǇƭƛŎŇ ƳŇǎǳǊƛ ŘŜ ŦƻǊƳŀǊŜΣ ŘŀǊ 
mai degraba spontan, cand apar urgente. Buna cooperare si dialog intre partenerii sociali, 
ǇŀǊǘƛŎƛǇŀǊŜŀ ŀŎǘƛǾŇ ŀ ǎƛƴŘƛŎŀǘǳƭǳƛ ƞƴ ǇƭŀƴƛŦƛŎŀǊŜŀ Ǔƛ ǇǳƴŜǊŜŀ ƞƴ ŀǇƭƛŎŀǊŜ ŀ ŦƻǊƳŀǊƛƛΦ {ǳƴǘ ƴŜŎŜǎŀǊŜ 
planificarea sisǘŜƳǳƭǳƛΣ ƻ ƳŜǘƻŘƻƭƻƎƛŜ Ǔƛ ƛƴǎǘǊǳƛǊŜŀ ǇǊƛǾƛƴŘ ŎƻƳǇŜǘŜƴǚŜ ǘŜƘƴƛŎŜ Ǔƛ ǎƻŎƛŀƭŜΦ 

. 

 

Implementarea planului pe 2013 

Realizarea unui 
nou contract 
colectiv cu 
clauze 
ƞƳōǳƴŇǘŇǚƛǘŜ 
pentru 
managementul 
FPC, elaborarea 
planului anual 
de instruire 
conform 
metodologiei 
prezentate, 
ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŎƻƻǇŜǊŇǊƛƛ 
privind punerea 
în aplicare a 
ƳŇǎǳǊƛƭƻǊ ŘŜ 
formare 
ǇǊƻŦŜǎƛƻƴŀƭŇ. 

 

 

Rezultatele implementarii 

Oƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛŜƛ ŜȄƛǎǘŇ ŘƻǳŇ ƻǊƎŀƴƛȊŀǚƛƛ ǎƛƴŘƛŎŀƭŜΣ ŎŀǊŜ ǎŜ ƻŎǳǇŇ Ŏǳ ǇǊƻōƭŜƳŜƭŜ Ct/Σ ƞƳǇǊŜǳƴŇ Ŏǳ 
managementul ŎƻƳǇŀƴƛŜƛΣ ŘŀǊ ŜȄƛǎǘŇ ǳƴ ŀŎƻǊŘ ŎƻƭŜŎǘƛǾ ŀŎƻǇŜǊƛǘƻǊ ǇŜƴǘǊǳ ǘƻǘ ǇŜǊǎƻƴŀƭǳƭΦ Lƴ ǳǊƳŀ 
participarii la BICO, s-a finalizat complet planului anual de instruire pe 2013. A fost efectuata analiza 
ŜŦƛŎƛŜƴǚŜƛ ǎƛ ŀǳ Ŧƻǎǘ ǎǘŀōƛƭƛǘŜ ƞƳōǳƴŇǘŇǚƛǊƛ ƞƴ ǇƭŀƴƛŦƛŎŀǊŜŀ Ǉƭŀƴǳƭǳipentru anul 2014. Reprezentantii 
sindicatelor au participat activ la discutarea bugetuluii pentru calificare, analiza nevoilor de formare, 
ǇƭŀƴƛŦƛŎŀǊŜŀ ƳŇǎǳǊƛƭƻǊ ŘŜ Ct/ ŜǘŎ OƴŀƛƴǘŜŀ .L/h ŎƻƳǇŀƴƛŀ ŀ ŀǾǳǘ ŘŜƧŀ ǇǊƻǇǊƛƛƭŜ ǎŀƭŜ ǇƻƭƛǘƛŎƛΣ ŎǳƳ ŀǊ Ŧƛ 
politica de ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ǇƻƭƛǘƛŎŀ {{a ŜǘŎΦ Lƴ ǳǊƳŀ ƛƴƛǘƛŀǘƛǾŜƛ ǎƛƴŘƛŎŀǘŜƭƻǊ ƛƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ 
BICO, firma si-ŀ ǎǘŀōƛƭƛǘ ǇǊƻǇǊƛŀ ǎŀ ǇƻƭƛǘƛŎŇ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ŘŜ ŎŀƭƛŦƛŎŀǊŜΦ !ǳ Ŧƻǎǘ ƛƳǇǳǎŜ ǎƛ ƞƳōǳƴŇǘŇǚƛǊŜŀ 
necesarului de instruire si echiparea spatiilor de calificare si formare. 
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ThyssenKrup Jupiter Stomana BG 
 

Situatia de start 

Dialogul social în cadrul companiei este la inceput. CCM nu a fost incheiat. Nu exista un acord privind 
ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŎƻƴǘƛƴǳŇ ƞƴǘǊŜ ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ ŀŘƳƛƴƛǎǘǊŀǚƛŜƛ Ǔƛ ŀƛ ƭǳŎǊŇǘƻǊƛƭƻǊΦ aŇǎǳǊƛƭŜ ŘŜ 
ŦƻǊƳŀǊŜ ǎǳƴǘ ŀǇƭƛŎŀǘŜ ǳƴƛƭŀǘŜǊŀƭ ŘŜ ŎŇǘǊŜ ŎƻƴŘǳŎŜǊŜŀ ŎƻƳǇŀƴƛŜƛ. 

 

Planul de implementare 2013 

 Întâlniri cu 
angajatorul; 
ŀƴŀƭƛȊŀ ǎƛǘǳŀǚƛŜƛ 
privind formarea 
continua în 
cadrul 
companiei, cu 
accent pe 
ǎŇƴŇǘŀǘŜ Ǔƛ 
ǎƛƎǳǊŀƴǚŇ ƭŀ ƭƻŎǳƭ 
ŘŜ ƳǳƴŎŇ  
Definirea 
nevoilor de 
ŦƻǊƳŀǊŜ Ǔƛ ŘŜ 
constituire a 
echipei de 
formatori - 
ŀƴƎŀƧŀǘƻǊ Ǔƛ 
ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ 

sindicatului. 
 
 
 
 
 

Rezultatele implementarii 

[ŀ ƴƛǾŜƭ ŘŜ ŎƻƳǇŀƴƛŜ ŜȄƛǎǘŇ ƻōǎǘŀŎƻƭŜ ǎŜƳƴƛŦƛŎŀǘƛǾŜ ǇŜƴǘǊǳ ŀ ƞƴŎŜǇŜ ŘƛŀƭƻƎǳƭ ǎƻŎƛŀƭΣ ƛŀǊ ƛƴ ǘƛƳǇǳƭ 
ǇǊƻƛŜŎǘǳƭǳƛ ŀ Ŧƻǎǘ ŎƻƴŎŜŘƛŀǘ ƭƛŘŜǊǳƭ ŘŜ ǎƛƴŘƛŎŀǘΦ /ǳ ǘƻŀǘŜ ŀŎŜǎǘŜŀΣ ŘƛǎŎǳǚƛƛƭŜ ŎƻƴǘƛƴǳŇ Ǔƛ ǇǊƻōƭŜƳŜƭŜ 
privind calificareŀ ǎƛ ƛƴǎǘǊǳƛǊŜŀ ƭǳŎǊŀǘƻǊƛƭƻǊ ǎǳƴǘ ƴŜƎƻŎƛŀǘŜΦ 5ŀǘƻǊƛǘŇ ƛƴŦƭǳŜƴǚŜƛ ǇǊƻƛŜŎǘǳƭǳƛΣ ŎƻƳǇŀƴƛŀ ŀ 
inceput calificarea si formarea lucratorilor cu un centru VET. 
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Complex Industrial Service EOOD 
 

Situatia de start 

In cadrul holding-ului KCM exista un ǎƛǎǘŜƳ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ŎƻƴǘƛƴǳŇ ŀǇǊƻōŀǘΦ 5ƛŀƭƻƎǳƭ ǎƻŎƛŀƭ 
se desfasoara bine si exista un parteneriat la nivel de companie. Avantaje: cei mai multi dintre 
ƭǳŎǊŇǘƻǊƛ ŀǳ ƻ ƛƴŀƭǘŀ ŎŀƭƛŦƛŎŀǊŜΣ ŎƻƳǇŀƴƛŀ ŀǊŜ ǳƴ ŎŜƴǘǊǳ ŘŜ ±9¢ ǇǊƻǇǊƛǳΦ {Ŝ ŘŜǎŦŀǎƻŀǊŀ ŀƴŀƭƛȊŀ nevoilor 
ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ǇƭŀƴƛŦƛŎŀǊŜŀ ŀƴǳŀƭŇ ŀ ƳŇǎǳǊƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜΦ 

 

Planul de implementare 2013 

!ƴŀƭƛȊŀ ǇǳƴŜǊƛƛ ƞƴ ŀǇƭƛŎŀǊŜ ŀ Ǉƭŀƴǳƭǳƛ ŀƴǳŀƭ ŘŜ ƛƴǎǘǊǳƛǊŜΤ ƴŜƎƻŎƛŜǊƛ Ǔƛ ŜƭŀōƻǊŀǊŜŀ ǳƴǳƛ Ǉƭŀƴ ŀƴǳŀƭ ŘŜ 
formare continua - proiect pentru anǳƭ ǾƛƛǘƻǊ Ŏǳ ƻ ŜŎƘƛǇŇ bipartita. 
 

9ŦŜŎǘǳŀǊŜŀ ǳƴǳƛ ŎǳǊǎ ǇŜƴǘǊǳ ǊŜǇǊŜȊŜƴǘŀƴǚƛƭƻǊ ƭǳŎǊŀǘƻǊƛƭƻǊΤ ƴŜƎƻŎƛŜǊƛ ǇŜƴǘǊǳ ƞƴŎƘŜƛŜǊŜŀ ǳƴǳƛ !ŎƻǊŘ ŘŜ 

formare continua pentru 2014.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rezultatul implementarii 

/ƻƳǇŀƴƛŀ ƴŜƎƻŎƛŀȊŀ ǎƛ ǎŜƳƴŜŀȊŀ //a ƛƴ ŦƛŜŎŀǊŜ ŀƴΣ ŎŜŜŀ ŎŜ ƻŦŜǊŇ posibilitatea de a realiza 
ƞƳōǳƴŇǘŇǚƛǊƛ ƴŜŎŜǎŀǊŜ ƞƴ ƳƻŘ ǊŜƎǳƭŀǘΦ aŀƴŀƎŜƳŜƴǘǳƭ ǎƛ ǎƛƴŘƛŎŀǘǳƭ ŀǳ ƛƴǘǊƻŘǳǎ ƞƳǇǊŜǳƴŇ ƛƴǎǘǊǳƳŜƴǘŜ 
ǳǘƛƭŜ ǇŜƴǘǊǳ ǇŜƴǘǊǳ ƎŜǎǘƛƻƴŀǊŜŀ ŘǳǊŀōƛƭŀ ŀ Ct/Σ ǇǊŜŎǳƳ Ǔƛ ǳƴ ŀŎƻǊŘ ŘŜ ŦƻǊƳŀǊŜ ƛƴŘƛǾƛŘǳŀƭŇ ǇŜƴǘǊǳ 
calificare pe termen lung, analiza ǊŜƎǳƭŀǘŀ ŀ ŜŦƛŎƛŜƴǚŜƛΣ ǇƭŀƴƛŦƛŎŀǊŜŀ ŀƴǳŀƭŇ ŜǘŎΦ 
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5ƻŎǳƳŜƴǘŜ ǇŜƴǘǊǳ ά/hat[9· Lb5¦{¢wL![ {9w±L/9έ ˩˻˻5  
 

(1) Extras din CCM  
 
 
 
 
  

˱˱˱Φ h/¦t!w9Σ /![LCL/!w9 {L w9/![LCL/!w9 

 

 !ǊǘΦ мо LƴǘŜƭŜƎŀƴŘ ŎŇ ǎǳŎŎŜǎǳƭ ŎƻƳǇŀƴƛŜƛ ŘŜǇƛƴŘŜ ŘŜ ŎŀǇƛǘŀƭǳƭ ǳƳŀƴ Ǔƛ ŘŜ ŦƻǊƳŀǊŜŀ Ǔƛ 
ŘŜȊǾƻƭǘŀǊŜŀ Ŏƻƴǘƛƴǳŀ ŀ ŀƴƎŀƧŀǚƛƭƻǊΣ ǇŇǊǚƛƭŜ ŎƻƴǾƛƴ Υ 

( 1 ύ !ƴƎŀƧŀǘƻǊǳƭ ǘǊŜōǳƛŜ ǎŇ ŀǎƛƎǳǊŜ Σ ŀŎƻƭƻ ǳƴŘŜ ŜǎǘŜ Ǉƻǎƛōƛƭ Σ ŎƻƴŘƛǘƛƛ ƻǊƎŀƴƛȊŀǘƻǊƛŎŜ ǎƛ 
ŦƛƴŀƴŎƛŀǊŜ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜŀ Ǔƛ ŎŀƭƛŦƛŎŀǊŜŀ ŀƴƎŀƧŀǚƛƭƻǊ Σ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ ƭŜƎŀƭŜ Σ 
obiectivele de aŦŀŎŜǊƛ Ǔƛ ǇǊƻƎǊŀƳǳƭ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ŎƻƳǇŀƴƛŜƛ Φ 

( 2 ) {ƛƴŘƛŎŀǘŜƭŜ ǘǊŜōǳƛŜ ǇŀǊǘƛŎƛǇŜ ƞƴ ƳƻŘ ŀŎǘƛǾ Ŏǳ ǇǊƻǇǳƴŜǊƛ Ǔƛ ƛƴƛǚƛŀǘƛǾŜ ƞƴ ŎŀŘǊǳƭ ǎǘǳŘƛǳƭǳƛ 
pentru determinarea nevoilor de formare , realizarea programelor de dezvoltare a resurselor 
ǳƳŀƴŜ Ǔƛ ƻǊƎŀƴƛȊŀǊŜŀ Σ ƛƳǇƭŜƳŜƴǘŀǊŜŀ Ǔƛ ƳƻƴƛǘƻǊƛȊŀǊŜŀ ǇǊŜȊŜƴǘŜƛ ǎƛ ƛƳǇŀŎǘǳƭǳƛ ŦƻǊƳŀǊƛƛ Φ 

( 3 ) !ƴƎŀƧŀǚƛƛ ǘǊŜōǳƛŜ ŀƛōŀ ǊŀǎǇǳƴŘŜǊŜŀ ǇŜǊǎƻŀƴŀƭŀ ǇŜƴǘǊǳ ŘŜȊǾƭǘŀǊŜŀ ŀōƛƭƛǘŇǚƛƭƻǊ ƭƻǊ Ǔƛ ŀ 
ŎŀǊƛŜǊŜƛ Ǔƛ ǎǳƴǘ ǎƻƭƛŎƛǘŀǘƛ ǎŀ ƳŜƴǚƛƴŀ Ǔƛ ŘŜȊǾƻƭǘŜ ŎǳƴƻǓǘƛƴǚŜƭŜ ǘŜƻǊŜǘƛŎŜΣ ǇǊŀŎǘƛŎŜ Ǔƛ ŀōƛƭƛǘŇǚile, în 
ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ ǇŜƴǘǊǳ ǇƻȊƛǚƛŀ ǇŜ ŎŀǊŜ ŀƻ ŀǳΣ ŎƻƴŦƻǊƳ ŦƛǓŀ Ǉƻǎǘǳƭǳƛ ǇǊŜŎǳƳ ǎƛ ƛƴ 
ǇŀǊŀƳŜǘǊƛƛ Ǔƛ ǊŜŎƻƳŀƴŘŇǊƛƭŜ ŀƴƎŀƧŀǘƻǊǳƭǳƛ Φ 

!ǊǘΦ мп 5ŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ Ǔƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƴŜǾƻƛƭŜ ŎƻƳǇŀƴƛŜƛ Σ ŀƴƎŀƧŀǘƻǊǳƭ ƻŦŜǊŇ ǊŜŎŀƭƛŦƛŎŀǊŜ 
ǇǊƻŀŎǘƛǾŇ ŀƴƎŀƧŀǚƛƭor in pericole de disponibilizare. 
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(2)   Contract individual de formare (ά/hat[9· Lb5¦{¢wL![ {9w±L/9έ ˩˻˻5ύ 

 
 
  

CONTRACT 
pentru dobandirea de calificare 

 
Astazi ........... , in Plovdiv, pe baza Art. 234 din Codul Muncii, se incheie un contract de calificare intre: 
 
"Complex Industrial Service " Ltd. Plovdiv,cu sediul inregistrat la: Plovdiv, "Asenovgradsko shose ", 
inregistrat la Registrul Comertului, cod TVA  202344094, rreprezentat de manager - Zlatko Dimitrov 
Dimitrov, denumit in continuarea contractului "Angajator" 
si 

 
............................................,  CI ............., adresa ....................., loc de munca in compania "Complex 
Industrial Service " Ltd. Plovdiv  ..............................   ,  
denumit in continuarea contractului "Cursant" 
 
˱Φ SUBIECTUL CONTRACTULUI: 
 
DOBANDIREA CALIFICARII in  .......................... la ............................., tipul cursului ....................                                   

 
˱˱Φ DREPTURI SI OBLIGATII 
 

1. Cursantul va: 

мΦмΦ tŀǊǘƛŎƛǇŀ ƞƴ ƳƻŘ ǊŜƎǳƭŀǘ ƭŀ ƭŜŎǚƛƛ Ǔƛ Ǿŀ ŦŀŎŜ ŜŦƻǊǘǳǊƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ǇǊƻƳƻǾŀ ŜȄŀƳŜƴŜƭŜΦ  
мΦнΦ 5ŜǇǳƴŜ ƻ ǘŜȊŇ ǇŜ ǳƴ ǎǳōƛŜŎǘ ƭŜƎŀǘ ŘŜ ŀŎǘƛǾƛǘŀǘŜŀ ϦϦ/ƻƳǇƭŜȄ ƛƴŘǳǎǘǊƛŀƭ ǎŜǊǾƛŎŜϦ [ǘŘΦ tƭƻǾŘƛǾΣ 
aleasa de comuƴ ŀŎƻǊŘ Ŏǳ Ϧ!ƴƎŀƧŀǘƻǊǳƭϦΦ 5ǳǇŇ ŘŜǇǳƴŜǊŜΣ ǘŜȊŀ Ǿŀ Ŧƛ ǇǊŜȊŜƴǘŀǘŀ ƞƴ ŎŀŘǊǳƭ Ϧ/ƻƳǇƭŜȄ 
Industrial Service" SRL Plovdiv.  
мΦоΦ /ƻƴǘƛƴǳŀ ǎŇ ƭǳŎǊŜȊŜ ƞƴ Ϧ/ƻƳǇƭŜȄ ŘŜ ǎŜǊǾƛŎƛƛ ƛƴŘǳǎǘǊƛŀƭŜϦ [ǘŘΦ tƭƻǾŘƛǾΣ ƴǳ Ƴŀƛ Ǉǳǚƛƴ ŘŜ ŎƛƴŎƛ ŀƴƛ ŘŜ 
la absolvirea cursului. 
 

2. Angajatorul va: 

нΦмΦ CǳǊƴƛȊŀ ǳƴ ŎǳǊǎ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŎƻƴŎŜŘƛǳƭ Ŏǳ Ǉƭŀǘŀ ǎƛ ŦŇǊŇ ǇƭŀǘŇΣ ŀǎƛƎǳǊŀǘ ǇŜƴǘǊǳ ǇŀǊǘƛŎƛǇŀǊŜ ƭŀ 
curs si pentru pregatire pentru examene.  
нΦнΦ 9ǎǘŜ ƻōƭƛƎŀǘ ǎŇ ǇƭŇǘŜŀǎŎŇ ǘŀȄŜ ǎŜƳŜǎǘǊƛŀƭŜ ǇŜƴǘǊǳ ŎƻƳǇƭŜǘŀǊŀ ǇŜǊƛƻŘƛŎŀ ŀ ŦƻǊƳŀǊƛƛ 
2.3. Ajuta în ǇǊŜƎŇǘƛǊŜŀ ƭǳŎǊŀǊƛƛΦ 
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Contract individual de formare (ά/hat[9· Lb5¦{¢wL![ {9w±L/9έ ˩˻˻5ύ  

 
   III . RESPONSABILITATI: 

 
мΦ 5ŀŎŀ ŦƻǊƳŀǊŜŀ ŜǎǘŜ ƛƴǘǊŜǊǳǇǘŀ ƭŀ ŘŜŎƛȊƛŀ ŎǳǊǎŀƴǘǳƭǳƛ ǎŀǳ Řƛƴ Ǿƛƴŀ ǎŀ Σ Ǔƛ ƭŀ ƞƴŎŜǘŀǊŜŀ ŎƻƴǘǊŀŎǘǳƭǳƛ 
ŘŜ ƳǳƴŎŇ ǇŜ ƳƻǘƛǾ ŘƛǎŎƛǇƭƛƴŀǊ ǎŀǳ ŦŀǊŀ ŀŎƻŘǊǳƭ ŀƴŀƎƧŀǘƻǊǳƭǳƛΣ ϦŎǳǊǎŀƴǘǳƭϦ Ǿŀ Ǉƭŀǘƛ ŘŜǎǇŇƎǳōƛǊƛ 
valorand suma aferenta concediului de studii , taxele semeǎǘǊƛŀƭŜΣ ǇǊŜŎǳƳ Ǔƛ ŀƭǘŜ ŎƘŜƭǘǳƛŜƭƛ ŘŜ 
ǇǊŜƎŇǘƛǊŜ Ǔƛ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ƞƳǇǊŜǳƴŇ Ŏǳ ŘƻōŃƴŘŀ ƭŜƎŀƭŇΦ  
 
нΦ [ŀ ƞƴŎŜǘŀǊŜŀ ǊŀǇƻǊǘǳƭǳƛ ǎŇǳ ŘŜ ƳǳƴŎŇ ƞƴ ƳƻŘ ǳƴƛƭŀǘŜǊŀƭ ǎŀǳ ŦŇǊŇ ŀŎƻǊŘǳƭϦŀƴƎŀƧŀǘƻǊǳƭǳƛϦΣ ƞƴŀƛƴǘŜ 
de expirarea perioadei de cinci ani, "cursantul" este Ǿŀ ŀŎƘƛǘŀ ŘŜǎǇŇƎǳōƛǊƛ ǾŀƭƻǊŀƴŘ ǎǳƳŀ ŀŦŜǊŜƴǘŀ 
ŎƻƴŎŜŘƛǳƭǳƛ ŘŜ ǎǘǳŘƛƛ Σ ǘŀȄŜƭŜ ǎŜƳŜǎǘǊƛŀƭŜΣ ǇǊŜŎǳƳ Ǔƛ ŀƭǘŜ ŎƘŜƭǘǳƛŜƭƛ ŘŜ ǇǊŜƎŇǘƛǊŜ Ǔƛ ŦƻǊƳŀǊŜ 
ǇǊƻŦŜǎƛƻƴŀƭŇΣ ƞƳǇǊŜǳƴŇ Ŏǳ ŘƻōŃƴŘŀ ƭŜƎŀƭŇΦ  
 
3. Contractul poate fi reziliat la cererea "cursantului" înainte de expirarea perioadei de cinci ani, 
ŦŇǊŇ Ǉƭŀǘŀ ŘŜǎǇŀƎǳōƛǊƛƛ ƛƴ ŎŀȊ ŘŜ ōƻŀƭŀ ǎŀǳ ŎŀǎǘƛƎŀǊŜ ŦǳƴŎǘƛŜ ƛƴ ǳǊƳŀ ŀƭŜƎŜǊƛƭƻǊΦ 

 

IV. TERMENII CONTRACTULUI 
 
Acest contract va fi reziliat:  
мΦ hŘŀǘŇ Ŏǳ ŜȄǇƛǊŀǊŜŀ ŀŎǚƛǳƴƛƛΦ  
2. În cazul întârzierii în îndeplinirea sarcinilor de peste 30 de zile, partea in culpa are dreptul sa 
ǊŜȊƛƭƛŜȊŜ ǳƴƛƭŀǘŜǊŀƭ ŎƻƴǘǊŀŎǘǳƭΣ Ŏǳ ŘƻǳŇ ǎŇǇǘŇƳŃƴƛ ŘŜ ǇǊŜŀǾƛȊ ƛƴ ǎŎǊƛǎΦ  
 
 
/ƻƴǘǊŀŎǘǳƭ ŀ Ŧƻǎǘ ŜƭŀōƻǊŀǘ Ǔƛ ǎŜƳƴŀǘ ƭŀ н κ ŘƻǳŇ κ ŜȄŜƳǇƭŀǊŜ ƻǊƛƎƛƴŀƭŜΣ ŎŃǘŜ ǳƴǳƭ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ 
parte. 
  

 
 
 
ANGAJATOR:                                                  CURSANT: 
  / ................................. /                      / ................................. /  
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Imbunatatiri in companiile participante din LITUANIA 
 

αDǊƛƎƛǑƪŤǎά  

Situatia de start 

OƴŀƛƴǘŜŀ ǇǊƻƛŜŎǘǳƭǳƛ .ƛŎƻ ŀ ŜȄƛǎǘŀǘ ǇǊƻōƭŜƳŀ ƭƛǇǎŜƛ ŘŜ ƳƻǘƛǾŀǘƛŜ ŀ ŀƴƎŀƧŀǚƛƭƻǊ ƴƻǓǘǊƛ Σ ƛƴ ŀ ŘƻōŃƴŘƛ ƻ 
ŀƭǘŇ ǇǊƻŦŜǎƛŜΦ bǳ ŀǾŜŀƳ ǎǳŦƛŎƛŜƴǘŜ ŎǳƴƻǎǘƛƴǘŜ ǇǊƛǾƛƴŘ ƳƻǘƛǾŀǊŜŀ ŀƴƎŀƧŀǘƛƭƻǊ ǇŜƴǘǊǳ ƛƴǾŀǘŀǊŜΦ  

Obiectivul nostru: Crearea si semnarea unui acord între conŘǳŎŜǊŜ Ǔƛ ǎƛƴŘƛŎŀǘ ǇŜƴǘǊǳ ƛƴǎǘǊǳƛǊŜŀ 
ǇŜǊǎƻƴŀƭǳƭǳƛΣ ǇǊŜƎŇǘƛǊŜŀ Ǉƭŀƴǳƭǳƛ ŘŜ ƛƴǎǘǊǳƛǊŜ ǇŜƴǘǊǳ ŀƴǳƭ нлмп. 
 

Planul de implementare 2013  

În cadrul 
seminarului din 
Sofia al 
proiectului BICO , 
am acumulat 
ŎǳƴƻǓǘƛƴǚŜ 
considerabile. 
5ǳǇŇ ǎŜƳƛƴŀǊΣ 
am înfiintat un 
Comitet Bilateral 
pentru formare 
profesionala în 
cadrul 
întreprinderii.  
 
Întâlniri bilaterale 
periodice au avut 
loc în 
conformitate cu 
programul 
stabilit. 
 
 
 

Rezultatele implementarii 

Oƴ ǘƛƳǇǳƭ ƞƴǘŃƭƴƛǊƛƭƻǊ Ǔƛ ƴŜƎƻŎƛŜǊƛƭƻǊ ŀ Ŧƻǎǘ ŜƭŀōƻǊŀǘ Ǉƭŀƴǳƭ ŘŜ ƛƴǎǘǊǳƛǊŜΦ ! Ŧƻǎǘ ƴŜǾƻƛŜ ǎŀ ǊŜŀƭƛȊŀƳ 
analiza abilitatilor. Instruirea cuprinde mai multe aspecte. Noii angajati sunt instruiti conform 
procedǳǊƛƛ ŘŜ ǇǊƻōŇΦ Lƴ ǳ ƭǘƛƳǳƭ ŀƴ ŀǳ Ŧƻǎǘ ǊŜŎǊǳǘŀǘƛ ммс ŘŜ ŀƴƎŀƧŀǚƛ ƴƻƛΦ ¦ƭǘŜǊƛƻǊΣ ŘǳǇŇ ŎƭŀǊƛŦƛŎŀǊŜŀ 
ƴŜǾƻƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ǇŜƴǘǊǳ ƴƻǳƭ ŀƴΣ ǇǊŜƎŇǘƛƳ Ǉƭŀƴǳƭ ŘŜ ŦƻǊƳŀǊŜΣ ŎŀǊŜ Ǿŀ Ŧƛ ǊŜǾƛȊǳƛǘ ƞƴ ŎƻƭŀōƻǊŀǊŜ Ŏǳ 
ƻǊƎŀƴƛȊŀǚƛŀ ǎƛƴŘƛŎŀƭŇΦ 

 
Perspective 

Planificam ŘŜǎŦŀǎǳǊŀǊŜŀ ƛƴ ǾƛƛǘƻǊ ŀ ŜŘǳŎŀǚƛŜƛ ŎƻƴǘƛƴǳŜ ƞƴ ǎƻŎƛŜǘŀǘŜΦ ±ƻƳ ǇǊŜƎŇǘƛ ƳƻŘŜƭǳƭ ŎƻƳǳƴ ŘŜ 
ƞƴǾŇǚŀǊŜΣ ŜǾŀƭǳŀǊŜ ŘŜ ǇŜǊǎƻƴŀƭΣ ŎƻƴǎƛƭƛŜǊŜΣ Ǉŀǎƛƛ ǇƭŀƴƛŦƛŎŀǊƛƛΣ ŦƻǊƳŀǊƛƛΣ ŘŜȊǾƻƭǘŀǊŜŀ ǎƛ ǎǇǊƛƧƛƴǳƭ ŜŎƘƛǇŜƛΣ  
ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎǳƭǘǳǊƛƛ ƻǊƎŀƴƛȊŀǘƛŜƛ. 
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Documente ale companiei DǊƛƎƛǑƪŤǎ  
 
(1) Contract individual de formare
 
 
  

CONTRACT PRIVIND FORMAREA PROFESIONALA INFORMALA 
DǊƛƎƛǑƪŤǎΣ ƳǳƴƛŎƛǇƛǳƭ ±ƛƭƴƛǳǎ  

2013 
 

 
Subsemnatul,___________________________________(viitor angajat-cursant,  
  (nume, prenume, CNP) 
 
si 

 
!. ϦDǊƛƎƛǑƪŤǎϦΣ ŎƻŘǳƭ ƞƴǘǊŜǇǊƛƴŘŜǊƛƛ ммллмнпрлΣ όŘŜƴǳƳƛǘ ƛƴ ŎƻƴǘƛǳƴŀǊŜŀ ŎƻƴǘǊŀŎǘǳƭǳƛ- furnizor de 
ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇύΣ ǊŜǇǊŜȊŜƴǘŀǘŇŘŜ ŎŇǘǊŜ ŘƛǊŜŎǘƻǊǳƭ ƎŜƴŜǊŀƭ wƻōŜǊǘ YǊǳǘƛƪƻǾΣ ǎƛ ǎƛƴŘƛŎŀǘǳƭ 
ŎƻƳǇŀƴƛŜƛΣ ǊŜǇǊŜȊŜƴǘŀǘ ŘŜ ǇǊŜǓŜŘƛƴǘŜ 5ƛŀƴŀ wŀƛǘŜƭŀƛǘƛŜƴŤΣ ŀu încheiat acest acord bipartit cu 
ǇǊƛǾƛǊŜ ƭŀ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ όƛƴŦƻǊƳŀƭŀύΥ 
 
o Subiectul contractului  

1.1. Partile sunt de acord ca angajatul-cursant sa fie instruit in ocupatia operator masina 
rebobinare (Sincro)  
(curs de meserii) 
 
 
1.2. Perioada formarii: 
1.2.1. Inceperea cursului 2013 estimata ___________________ (luna, zi). 
1.2.2. Finalul cursului 2013 estimat ____________________ (luna, zi). 
 
1.3. Partile sunt de acord asupra costului formarii, care este de ς 1500  Lt (una mie cinci sute 
Litas). 
   
1.4. Formarea este atribuita urmatorilor instructori: 
1.4.1. Instructor teorie ±ƛǘŀƭƛƧ ~ŀƳŀǘƻǾƛőΣ ǘŜƘƴƻƭƻƎ ǎŜŎǳƴŘ 
    (nume, prenume, semnatura) 
1.4.2. Instructor practica !ǳŘǊƛǳǎ aŜőƪƻǾǎƪƛǎΣ ƻǇŜǊŀǘƻǊ Ƴŀǎƛƴŀ ǊŜōƻōƛƴŀǊŜ 
                                                                 (nume, prenume, semnatura) 
 
2. Angajatul-cursant: 

нΦмΦ !ǊŜ ŘǊŜǇǘǳƭ ŘŜ ŀ ǇǊƛƳƛ ǘƻŀǘŜ ƳŀǘŜǊƛŀƭŜƭŜ κ ƛƴŦƻǊƳŀǚƛƛƭŜ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ǇǊŜƎŇǘƛǊŜŀ 
ǇǊƻŦŜǎƛƻƴŀƭŀ ǘŜƻǊŜǘƛŎŇ Ǔƛ ǇǊŀŎǘƛŎŇ  

нΦнΦ {Ŝ ƻōƭƛƎŀ ǎŀ ŦǊŜŎǾŜƴǘŜȊŜ ŎǳǊǎǳǊƛƭŜ ǘŜƻǊŜǘƛŎŜ Ǔƛ ǇǊŀŎǘƛŎŜΣ ǇŜƴǘǊǳ ŀ ƞƴǾŇǚŀ ŀōƛƭƛǘŇǚƛƭŜ ƴŜŎŜǎŀǊŜ Ǔƛ ŀ 
se pregati pentru examenele de aptitudini.  

нΦоΦ {Ŝ ŀƴƎŀƧŜŀȊŀ ǎŀ ŜŦŜŎǘǳŜȊŜ ƞƴ ǘƛƳǇ ǳǘƛƭ Ǔƛ Ŏǳ ǇǊŜŎƛȊƛŜ ǘƻŀǘŜ ƻǊŘƛƴŜƭŜ ŘŜ ƛƴǎǘǊǳŎǘƻǊǳƭǳƛ ǎƛ ǎŜŦǳƭǳƛ 
de  ŘŜǇŀǊǘŀƳŜƴǘΣ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ǊŜǎǇŜŎǘŀǊŜŀ ǇǊƻŎŜǎǳƭǳƛ ǘŜƘƴƻƭƻƎƛŎ Ǔƛ ŎƻƴŘƛǚƛƛ ŘŜ ƳǳƴŎŇ ǎƛƎǳǊŜΦ  

2.4. Se prezinta la data fixata pentru a lua examenul necesar pentru calificarea in profesie.  
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/ƻƴǘǊŀŎǘ ƛƴŘƛǾƛŘǳŀƭ ŘŜ ŦƻǊƳŀǊŜ DǊƛƎƛǑƪŤǎ 

  
 нΦрΦ {Ŝ ŀƴƎŀƧŜŀȊŇ ŎŀΣ ŘǳǇŇ ŦƛƴŀƭƛȊŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ŦƻǊƳŀǊŜΣ ǎŇ ŦƛŜ ŎŀǇŀōƛƭ ǎŇ 
ŜŦŜŎǘǳŜȊŜ ƴƻǊƳŜƭƻǊ ŘŜ ǇǊƻŘǳŎǘƛŜΣ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ŎŀƭƛǘŀǘŜŀ ǇǊƻŘǳŎǚƛŜƛΦ  
нΦсΦ {Ŝ ŀƴƎŀƧŜŀȊŇ ǎŇ ǊŜǎǇŜŎǘŜ ǘƻŀǘŜ ŎŜǊƛƴǚŜƭŜ ŀŎǘŜƭƻǊ ƴƻǊƳŀǘƛǾŜ ŀƭŜ ŦǳǊƴƛȊƻǳƭǳƛ ŘŜ ŦƻǊƳŀǊŜ 
ǇǊƻŦŜǎƛƻƴŀƭŇΣ ŎŜǊƛƴǘŜ ŎŀǊŜ ǊŜƎƭŜƳŜƴǘŜŀȊŇ ǇǊƻŎŜŘǳǊƛƭŜ ƛƴǘŜǊƴŜΦ  
2.7. În termen de un an de la data încheierii acordului, la rezilierea contractului cu furnizorul de 
formare din vina angajatului-ŎǳǊǎŀƴǘΣ ƭŀ ŎŜǊŜǊŜŀ ŎǳǊǎŀƴǘǳƭǳƛ ǎƛ ŦŇǊŇ ǳƴ ƳƻǘƛǾ Ǿŀƭŀōƛƭ Σ ŀƴƎajatul se 
ŀƴƎŀƧŜŀȊŇ ǎŇ ŎƻƳǇŜƴǎŜȊŜ ŎƘŜƭǘǳƛŜƭƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀƭŜ ŎǳǊǎǳƭǳƛ ŘŜ ŜŘǳŎŀǚƛŀ ƴƻƴ-ŦƻǊƳŀƭŇ 
ƛƴŘƛŎŀǘŜ ƞƴ ǇǳƴŎǘǳƭ мΦо ŀƭ ŀŎƻǊŘǳƭǳƛ όǎŜ ŀǇƭƛŎŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ /ƻŘǳƭ aǳƴŎƛƛ ŀƭ wŜǇǳōƭƛŎƛƛ [ƛǘǳŀƴƛŀΣ 
articolul 95. 5.). 
 
3. Furnizorul formarii: 

оΦмΦ {Ŝ ŀƴƎŀƧŜŀȊŇ ǎŇ ƛƴǎǘǊǳƛŀǎŎŀ ŀƴƎŀƧŀǘǳƭ-ŎǳǊǎŀƴǘΣ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǊŜƎƛƳǳƭ ŀŎǘǳŀƭ ŘŜ ŦƻǊƳŀǊŜ ŀƭ 
companiei.  
оΦнΦ {Ŝ ŀƴƎŀƧŜŀȊŇ ǎŇ ƴǳƳŜŀǎŎŇ ǳƴ ƛƴǎǘǊǳŎǘƻǊ ŘŜ ŦƻǊƳŀǊŜ ŎƻƳǇŜǘŜƴǘ ǇŜƴǘǊǳ ŀƴƎŀƧŀǘǳƭ-cursant, pentru 
a-ƭ ǇǊŜƎŀǘƛ ǎŇ ƭǳŎǊŜȊŜ ƛƴŘŜǇŜƴŘŜƴǘΦ  
3.3. Se angajeŀȊŇ ǎŇ ƻŦŜǊŜ ŀƴƎŀƧŀǚƛƭƻǊ ŎǳǊǎŀƴǘƛ ŎǳƴƻǓǘƛƴǚŜƭŜ ƴŜŎŜǎŀǊŜ ǎƛ ŀǇǘƛǘǳŘƛƴƛƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜ 
necesare efectuarii muncii în conformitate cu acerintele profesiei 
оΦпΦ {Ŝ ŀƴƎŀƧŜŀȊŇ ǎŇ ƻǊƎŀƴƛȊŜȊŜ ǳƴ ŜȄŀƳŜƴ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ǇŜƴǘǊǳ ŀƴƎŀƧŀǘƛƛ ŎǳǊǎŀƴǘƛ ŘǳǇŇ ŦƛƴŀƭƛȊŀǊŜŀ 
programului de formare si sa incheie un protocol in cazul in care angajatul ς cursant este evaluat 
pozitiv.  
оΦрΦ {Ŝ ƻōƭƛƎŇ ǎŇ ŦǳǊƴƛȊŜȊŜ ŀƴƎŀƧŀǚƛƭƻǊ - ŎǳǊǎŀƴǘƛ ƛƴǎǘǊǳƳŜƴǘŜƭŜ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ŘŜ ǇǊŜŘŀǊŜ ƴŜŎŜǎŀǊŜ Ǔƛ 
materiale gratuite. 
 
4. Prevederi finale 

4.1. tŜǊƛƻŀŘŇ ŘŜ ŦƻǊƳŀǊŜ ƛƴƛǘƛŀƭŀ ǇƻŀǘŜ Ŧƛ ǇǊŜƭǳƴƎƛǘŀΦ 
пΦнΦ tŇǊǚƛƭŜ ǎŜƳƴŀǘŀǊŜ ǎǳƴǘ ǊŜǎǇƻƴǎŀōƛƭŜ ǇŜƴǘǊǳ ǇǳƴŜǊŜŀ ƞƴ ŀǇƭƛŎŀǊŜ ŀ ƻōƭƛƎŀǚƛƛƭƻǊΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ 
legile din Republica Lituania.  
пΦоΦ tŇǊǚƛƭŜ ǎǳƴǘ ŘŜ ŀŎƻǊŘ ŎŇ ǘŜȄǘŜƭŜ ǎŎǊƛǎŜ ŘŜ ƳŃƴŇ Řƛƴ ŀǳ ŀŎŜƭŀǓƛ ŜŦŜct juridic cele scrise cu un 
ƛƴǎǘǊǳƳŜƴǘ ǘŜƘƴƛŎ ǇŜƴǘǊǳ ǘŜȄǘŜ ǘƛǇŇǊƛǘŜΦ  
4.4. Acord va avea doua exemplare. O copie a acordului se transmite angajatului - ŎǳǊǎŀƴǘΣ ŎŜŀƭŀƭǘŇ 
copie a acordului va ramane la furnizorul de formare. 
 
 
Partile au luat act de prevederile acestui contract si se angajeaza sa il indeplineasca : 
 
 
Angajatul-cursant: 
 
__________________________________ ______________________ 
                                (nume, prenume)                               (semnatura) 
 
 
Din partea furnizorului de formare: 
 
Director general   __________________________ 
Robertas Krutikovas                             (semnatura) 
 
 
De acord 
 
Reprezentant sindical   __________________________ 
5ƛŀƴŀ wŀƛǘŜƭŀƛǘƛŜƴŤ                           (semnatura) 
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α~ƛƭǳǘŤǎ ōŀƭŘŀƛ ά  

Situatia de start 

OƴŀƛƴǘŜ ŘŜ ǇǊƻƛŜŎǘǳƭ .L/h ŀ ŀǾǳǘ ƭƻŎ ŦƻǊƳŀǊŜŀ ŀƴƎŀƧŀǘƛƭƻǊΣ ŘŀǊ ŀƳ ŀǾǳǘ ƴŜǾƻƛŜ ŘŜ ŀ ƻōǚƛƴŜ Ƴŀƛ ƳǳƭǘŇ 
ŜȄǇŜǊƛŜƴǚŇ ŘŜ ƭŀ ŎƻƭŜƎƛ ǇǊƛǾƛƴŘ ǎǘǊǳŎǘǳǊŀ ŘŜ ŦƻǊƳŀǊŜΦ 

Obiectivul nostru: Consolidarea dialogului social, prin completarea contractului colectiv de munca 
Ŏǳ ŀǎǇŜŎǘŜ ƭŜƎŀǘŜ ŘŜ  ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇΦ 
 

Planul de implementare 2013  

!Ƴ ǇǊŜƎŇǘƛǘ 
raportul 
privind 
ŜŘǳŎŀǚƛŀ 
ŎƻƴǘƛƴǳŇ Ǔƛ 
dezvoltarea 
ǇǊƻŦŜǎƛƻƴŀƭŇ 
în 
întreprinder
e pentru 
anul 
2013.Raport
ul a fost 
ŘƛǎŎǳǘŀǘ Ǔƛ 
cu partenerii 
sociali - 
sindicate. 
 

 

 

 

 

Rezultatele implementarii 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

 

/ƛǘŀǘ Řƛƴ //a α~ƛƭǳǘŤǎ ōŀƭŘŀƛά ό лтΦммΦнлмоύΥ 

 /ƻƳǇŀƴƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ŦƻǊƳŀǊŜŀ ǎƛ ǊŜŎŀƭƛŦƛŎŀǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛΣ ŦƻǊƳŀǊŜŀ ƴƻƛƭƻǊ ŀƴƎŀƧŀǘƛΣ ƛƴ 
ŎƻƴŎƻǊŘŀƴǘŀ Ŏǳ ƴŜǾƻƛƭŜ Ǔƛ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ ŎƻƳǇŀƴƛŀΦ !ŎŜǎǘ ŘŜƳŜǊǎ ŜǎǘŜ 
ghidat de programul de formare dezvoltat in cadrul companiei.  

 Sa plateasca salariǳƭ ƳƛƴƛƳ ǇŜƴǘǊǳ ƭǳŎǊŇǘƻǊƛƛ ŎŀǊŜ ƞƴǾŀǚŇ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΣ ǎƛ ŎŀǊŜ 
ƴǳ ŀǳ ǊŜǎǘŀƴǘŜΣ ƞƴ ŎŀȊǳƭ ƞƴ ŎŀǊŜ ŀƴƎŀƧŀǘǳƭ ŀǊŜ ŎŜƭ Ǉǳǚƛƴ Řƻƛ ŀƴƛ ǾŜŎƘƛƳŜ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛŜƛΦ 
Oƴ ŎŀȊǳƭ ǊŜȊƛƭƛŜǊƛƛ ŎƻƴǘǊŀŎǘǳƭǳƛ ŘŜ ƳǳƴŎŇ ŀƭ ǳƴǳƛ ŀƴƎŀƧŀǘΣ Ŏƻǎǘǳƭ ŦƻǊƳŀǊƛƛ ǎŜ ŘŜŘǳŎŜ Řƛƴ 
ǎŀƭŀǊƛǳƭ ŀƴƎŀƧŀǘǳƭǳƛ ǇŜƴǘǊǳ ǳƭǘƛƳǳƭ ŀƴ ŘŜ ƳǳƴŎŇ Ǔƛ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ǊŜǘǳǊƴŀǘ ŎƻƳǇŀƴƛŜƛΦ 

 /ŀƭƛŦƛŎŀǊƛƭŜ ǎŜ ŀŎǘǳŀƭƛȊŜŀȊŀ ŘŜ Řƻǳŀ ƻǊƛ ǇŜ ŀƴΦ/ƻƳǇŀƴƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ŦƻǊƳŀǊŀ ǎƛ ǊŜŎŀƭƛŦƛŎŀǊŜŀ 
ǇŜǊǎƻƴŀƭǳƭǳƛΣ ŦƻǊƳŀǊŜŀ ƴƻƛƭƻǊ ŀƴƎŀƧŀǘƛΣ ƛƴ ŎƻƴŎƻǊŘŀƴǘŀ Ŏǳ ƴŜǾƻƛƭŜ Ǔƛ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ŎŀǊŜ 
ŀŦŜŎǘŜŀȊŇ ŎƻƳǇŀƴƛŀΦ !ŎŜǎǘ ŘŜƳŜǊǎ ŜǎǘŜ ƎƘƛŘŀǘ ŘŜ ǇǊƻƎǊŀƳǳƭ ŘŜ ŦƻǊƳŀǊŜ ŘŜȊǾƻƭǘŀǘ ƛƴ 
cadrul companiei. 

 Oƴ ŎŀȊǳƭ ǊŜȊƛƭƛŜǊƛƛ ŎƻƴǘǊŀŎǘǳƭǳƛ ŘŜ ƳǳƴŎŇ ŀƭ ǳƴǳƛ ŀƴƎŀƧŀǘΣ Ŏƻǎǘǳƭ ŦƻǊƳŀǊƛƛ ǎŜ ŘŜŘǳŎŜ Řƛƴ 
ǎŀƭŀǊƛǳƭ ŀƴƎŀƧŀǘǳƭǳƛ ǇŜƴǘǊǳ ǳƭǘƛƳǳƭ ŀƴ ŘŜ ƳǳƴŎŇ Ǔƛ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ǊŜǘǳǊƴŀǘ ŎƻƳǇŀƴƛŜƛΦ  
Calificarile se actualizeaza de doua ori pe an. 
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Adaptarea procedurii pentru noii angajati 

LƴǎǘǊǳƛǊŜŀ ŀǊŜ Ƴŀƛ ƳǳƭǘŜ ŜǘŀǇŜΣ ƴƻƛƛ ǾŜƴƛǘƛ ŦƛƛƴŘ ƛƴǎǘǊǳƛǘƛ ŎƻƴŦƻǊƳ ǇǊƻŎŜŘǳǊƛƛ ŘŜ ǇǊƻōŇΦ ммс ŘŜ ŀƴƎŀƧŀǚƛ 
noi au fost recrutati pe parcursul ultimului an.  
¦ƭǘŜǊƛƻǊΣ ŘǳǇŇ ŎƭŀǊƛŦƛŎŀǊŜŀ ƴŜǾƻƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ǇŜƴǘǊǳ ƴƻǳƭ ŀƴΣ ǇǊŜƎŇǘƛƳ Ǉƭŀƴǳƭ ŘŜ ŦƻǊƳŀǊŜ ŎŀǊŜ Ǿŀ Ŧƛ 
ƭǳŀǘŜ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ Ǔƛ ǊŜǾƛȊǳƛǘ ƞƴ ŎƻƭŀōƻǊŀǊŜ Ŏǳ ƻǊƎŀƴƛȊŀǚƛŀ ǎƛƴŘƛŎŀƭŇΦ 

Formarea in cadrul companiei este urmatorul pas: 

1. bƻǳƭ  ŀƴƎŀƧŀǘ Řƛƴ ŦƛǊƳŀ ŜǎǘŜ ƛƴǎǘǊǳƛǘ ŎƻƴŦƻǊƳ ǇǊƻŎŜŘǳǊƛƛ ŘŜ ŀŘŀǇǘŀǊŜ ŀ ƴƻƛƭƻǊ ŀƴƎŀƧŀǚƛΦ  

2. Ulterior, el este instruit în cadrul programǳƭǳƛ ŘŜ ŦƻǊƳŀǊŜ ŀ ŀƴƎŀƧŀǚƛƭƻǊ ƛƴ ǇǊƻŘǳŎǚƛŜΣ ŎŀǊŜ ŜǎǘŜ 
ǊŜŀƭƛȊŀǘ ƛƴ ŎƻƴŎƻǊŘŀƴǘŀ Ŏǳ ƴŜŎŜǎƛǘŀǘƛƭŜ Ǔƛ ŘƛǎŎǳǘŀǘ Ŏǳ ǎƛƴŘƛŎŀǘǳƭΦ  

 5ǳǇŇ ŀŎŜŀǎǘŇ ǇǊŜƎŇǘƛǊŜ όŦƻǊƳŀǘƻǊƛ - ǎǇŜŎƛŀƭƛǓǘƛ ƛƴ ŘƛǾŜǊǎŜ ŘƻƳŜƴƛƛ Řƛƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛŜƛύΣ ŀƴƎŀƧŀǘǳƭ 
ŀƧǳƴƎŜ ƭŀ ǇǊƻŎŜŘǳǊŀ ŘŜ ǘŜǎǘŀǊŜ Ǔƛ ƛ ǎŜ ŀŎƻǊŘŀ ƻ ŎŀƭƛŦƛŎŀǊŜ ŀŘŜŎǾŀǘŇΦ L ǎŜ ŀŎƻǊŘŀ ƻ ŀƴǳƴƛǘŀ 
ŎŀǘŜƎƻǊƛŜΣ ƛƴ ŦǳƴŎǘƛŜ ŘŜ ǊŜȊǳƭǘŀǘŜƭŜ ǘŜǎǘŜƭƻǊΣ ŎŜƭŜ ŘŜ ƭŀ ƭƻŎǳƭ ǎŇǳ ŘŜ ƳǳƴŎŇ ǓƛΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ƛƴ 
ŦǳƴŎǘƛŜ ŘŜ ƴƻƛƭŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŀōƛƭƛǘŇǚƛ ŘŜ ƭǳŎǊǳΦ !ƴƎŀƧŀǚƛƛ ŀƭŜ ŎŇǊƻǊ ƭƻŎǳǊƛ ŘŜ ƳǳƴŎŇ ƴŜŎŜǎƛǘŇ 
abilitŇǚƛ ǎǇŜŎƛŀƭŜ ǎǳƴǘ ǘǊƛƳƛǎƛ ƭŀ ŎŜƴǘǊŜ ŘŜ ŦƻǊƳŀǊŜΦ tǊƻŦŜǎƛƛ ŎǳƳ ŀǊ Ŧƛ ŎŀōƭŀǘƻǊƛΣ ǎǘƛǾǳƛǘƻǊƛǎǘƛΣ 
ŎŀƳƛƻƴŀƎƛƛ ǎǳƴǘ ƛƴǎǘǊǳƛǚƛ ƞƴ ŎŜƴǘǊŜƭŜ ŘŜ ŦƻǊƳŀǊŜΦ ¦ƭǘŜǊƛƻǊΣ ŎǳƴƻǓǘƛƴǚŜƭŜ ƭƻǊ ǎǳƴǘ ǾŜǊƛŦƛŎŀǘŜ ŘŜ ŎŀǘǊŜ 
Comisia de calificare, conform procedurilor anuale ale companiei.

 

α.ŀƭǘƛƪ ǾŀƛǊŀǎ ά  

Situatia de start 

OƴŀƛƴǘŜ ŘŜ ǇǊƛƳŇǾŀǊŀ ŀƴǳƭǳƛ нлмо ƛƴǎǘǊǳƛǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǎƛ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƴǳ ŀ Ŧƻǎǘ ǎƛǎǘŜƳŀǘƛŎ 
planificate, nu s-ŀ ŀǎƛƎǳǊŀ ŎƻƴǘƛƴǳƛǘŀǘŜŀ ŜŘǳŎŀǚƛŜƛ ƞƴ ŎŀŘǊǳƭ ƞƴǘǊŜǇǊƛƴŘŜǊƛƛ Ϧ.ŀƭǘƛŎ ±ŀƛǊŀǎϦΦ tǊƻōƭŜƳŜ 
privind ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ǎƛ ŎŀƭƛŦƛŎŀǊŜŀ ƴǳ ŀǳ Ŧƻǎǘ ŘƛǎŎǳǘŀǘŜ ƴƛŎƛ ƞƴ ǊŜƎǳƭŀƳŜƴǘǳƭ ŘŜ ǇǊƻŎŜŘǳǊŇΣ 
nici în contractul colectiv . Scopul nostru: Intensificarea formarii profesionale continue pentru 
ŀƴƎŀƧŀǚƛΣ ǇŀǊǘŜƴŜǊƛ ǎƻŎƛŀƭƛ ŎŀǊŜ ǎŀ ǊŜŀƭƛȊŜȊŜ ƞƴ ŎƻƳǳƴ ǇƭŀƴǳǊƛ ŘŜ formare. 
 

Plan de implenetare 
2013  

Am prezentat rezultatele 
seminarului de formare 
Bico managerului 
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managementul, am 
format un comitet pentru 
formare in cadrul 
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reprezentantului sindical. 
Materialele din cadrul 
seminarului  Seminarul a 
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subiectelor prioritare de 
ƞƴǾŇǚŀǊŜ Ǔƛ ŀ ƎǊǳǇǳǊƛƭƻǊ-
ǚƛƴǘŇ Σ ǎ-a efectuat o 
ŀƴŀƭƛȊŇ ŀ ƴŜǾƻƛƭƻǊ Σ ǇŜƴǘǊǳ 
a crea nevoile de formare 
Ǔƛ ǇŜƴǘǊǳ ŀ ǇƭŀƴƛŦƛŎŀ 
bugetul de formare, 
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pentru a selecta metodele ŘŜ ŦƻǊƳŀǊŜ ŀŘŜŎǾŀǘŜ Φ !ǳ Ŧƻǎǘ ǊŜŀƭƛȊŀǘŜ ǎƛ ŎƻƴǘǊŀŎǘŜ ŘŜ ƞƴǾŇǚŀǊŜ Φ 
/ƻƳǇŀƴƛŀ ǇǊƛƻǊƛǘƛȊŜŀȊŀ ǘŜƳŜƭŜ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ƎǊǳǇǳǊƛƭŜ-ǚƛƴǘŇ Σ ŀ ǇǊŜƎŀǘƛǘ ŀƴŀƭƛȊŀ ƴŜǾƻƛƭƻǊ Σ ǇƭŀƴǳǊƛƭŜ ŘŜ 
ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŀ ǎƛ ōǳƎŜǘǳƭ ŦƻǊƳŀǊƛƛ Σ ƳŜǘƻŘŜƭŜ Σ ƳƻŘŜƭǳƭ ŎƻƴǘǊŀŎǘŜƭƻǊ ŘŜ ƞƴǾŇǚare . In aceasta 
ǾŀǊŀ ŀƳ ƞƴŎŜǇǳǘ ƴŜƎƻŎƛŜǊŜŀ ƴƻǳƭǳƛ //a Σ ƛƴ ŎŀǊŜ ŀƳ ƛƴŎƭǳǎ ǎƛ ǳƴŜƭŜ ǇǳƴŎǘŜ ǇǊƛǾƛƴŘ ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇ 
Řƛƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ Φ LƴŎƘŜƛŜǊŜŀ ŎƻƴǘǊŀŎǘǳƭǳƭǳƛ ŎƻƭŜŎǘƛǾ ŀ Ŧƻǎǘ ǇƭŀƴƛŦŎƛŀǘŀ ŀ ǎŜ ǊŜŀƭƛȊŀ ǇŃƴŇ ƭŀ м 
septembrie . Cu toate acestea , acest ǇǊƻŎŜǎ ŀ Ŧƻǎǘ ŀƳŃƴŀǘ Ŏŀ ǳǊƳŀǊŜ ŀ ǎŎƘƛƳōŇǊƛƛ ŘǇǊƻǇǊƛŜǘŀǊƛƭƻǊϦ 
.ŀƭǘƛƪ ±ŀƛǊŀǎ Ϧ Σ ŘŜƻŀǊŜŎŜŀǊŜ ŀǊŜ ƭƻŎ ƳƻŘƛŦƛŎŀǊŜŀ ǎǘǊǳŎǘǳǊƛƛ Φ 5ŀǘƻǊƛǘŇ ŀŎŜǎǘǳƛ ƳƻǘƛǾΣ Ǉƭŀƴǳƭ ŘŜ ƛƴǎǘǊǳƛǊŜ 
ƛƳǇǊŜǳƴŀ Ŏǳ ōǳƎŜǘǳƭ ƴǳ ŀǳ Ŧƻǎǘ ŀǇǊƻōŀǘŜ ƞƴŎŇΦ 

 

Rezultatele implementarii 

A fost intarit parteneriatul bipartit în domeniul formarii si negocierii consolidat . Planul de formare 
ŎƻƴǘƛƴǳŇ ǇŜƴǘǊǳ ŀ LL - ŀ ƧǳƳŇǘŀǘŜ ŀ ŀƴǳƭǳƛ нлмо ŀ Ŧƻǎǘ ŜƭŀōƻǊŀǘ Ǔƛ ŜǎǘŜ ŘŜƧŀ ƞƴ ŎǳǊǎ ŘŜ ŘŜǎŦŇǓǳǊŀǊŜ Φ 
De la 1 septembrie 2013 a fost lansat masteratul privind formareŀ ƛƴ ǇǊƻŘǳŎǚƛŜ Φ !ǳ Ŧƻǎǘ ŀƳŜƴŀƧŀǘŜ 
ŎƻƴŘƛǚƛƛƭŜ ǇŜƴǘǊǳ ŀ ƞƴǾŇǚŀ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ Σ ǇǊŜŎǳƳ Ǔƛ ƛƳǇƭƛŎŀǊŜŀ ǇŀǊǘŜƴŜǊƛƭƻǊ ŜȄǘŜǊƴƛ Φ Oƴ ŎŀŘǊǳƭ ǳƴǳƛ 
ǇǊƻƎǊŀƳ ŘŜ ŦƻǊƳŀǊŜ ŎƻƳǳƴΣ ŀŘŀǇǘŀǘ ǎƛ ǇŜƴǘǊǳ ƻ ŀƭǘŇ ǎƻŎƛŜǘŀǘŜ ŘŜ ǇǊŜƭǳŎǊŀǊŜ ŀ ƳŜǘŀƭŜƭƻǊ ό {ŀƭŘŀ ύ ŎŜƭŜ 
doua companii ǇŀǊǘƛŎƛǇŀ ƛƳǇǊŜǳƴŀ ƛƴ ŎŀŘǊǳƭ ǇǊŜƎŀǘƛǊƛƛ ƭŀ ŀŎŜƭŀǎƛ ƳŀǎǘŜǊŀǘΦΦ мр ŀƴƎŀƧŀǚƛ ǾƻǊ ǇŀǊǘƛŎƛǇŀ ƭŀ 
ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ǎƛ ǇǊƻŎŜǎǳƭ ŘŜ ƛƴǎǘǊǳƛǊŜ Ǿŀ ŀǾŜŀ мΦр ŀƴƛ Φ Lƴ ŎŀŘǊǳƭ  ŀŎŜƭǳƛŀǓƛ ǇǊƻƎǊŀƳ Σǳƴ ŀƭǘ 
grup de formare va incepe instruirea din septembrie anul viitoǊΦ aŀǎǘŜǊǳƭ ŜǎǘŜ Ŧƛƴŀƴǚŀǘ Řƛƴ ŦƻƴŘǳǊƛ 
ŀƭŜ ŎƻƳǇŀƴƛŜƛ Φ CƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ мр ŘŜ ǇŜǊǎƻŀƴŜ ŎƻǎǘŇ тн ллл Ƴƛƛ ƭǘ ό нм ллл ŘŜ ŜǳǊƻ ύ Φ 

5Ŝ ŎŜ ŀ Ŧƻǎǘ ƴŜǾƻƛŜ ŘŜ ŀŎŜǎǘ ǇǊƻƎǊŀƳ ŘŜ ŦƻǊƳŀǊŜ Κ aŀǎǘŜǊŀƴȊƛƛ ǘǊŜōǳƛŜ ǎŇ ŎǳƴƻŀǎŎŇ ōƛƴŜ ƴǳ ƴǳƳŀƛ 
specificul fabricilor dar Σ ŘŜ ŀǎŜƳŜƴŜŀΣ ǎƛ ǇǊƻŎŜǎŜƭŜ Ǔƛ ŎŜǊƛƴǚŜƭŜ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ǇǊƻŘǳŎǘƛŜΣ ǎǘŀƴŘŀǊŘŜƭŜ Ǔƛ 
ǎǇŜŎƛŦƛŎŀǚƛƛƭŜ Σ ǇŜƴǘǊǳ ŀ ŎŀƭŎǳƭŀ ǎŀǊŎƛƴŀ ŜŎƘƛǇŀƳŜƴǘŜƭƻǊ Ǔƛ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ǇǊƻŘǳŎǚƛŜ ŀ ŀŎŜǎǘƻǊŀ Σ ǇŜƴǘǊǳ 
a contribui la organizarea procesului de lucru continuu . Capacitatea de a auto- organiza munca rapid 
Ǔƛ ŘŜ ŀ ŎƻƻǇŜǊŀ ƞƴ ƳƻŘ ŜŦƛŎƛŜƴǘ ŜǎǘŜ ŘŜ ŀǎŜƳŜƴŜŀ ƛƳǇƻǊǘŀƴǘŀ Φ aŀǎǘŜǊŀƴȊƛƛ ǾƻǊ ǎǳǇǊŀǾŜƎƘŜŀ мл-15 
pana la 60-тл ŘŜ ƳǳƴŎƛǘƻǊƛ Φ tŀƴŀ ŀŎǳƳ ƭǳŎǊŀǘƻǊƛƛ ŀǳ ƞƴǾŇǚŀǘ ŀŎŜǎǘŜ ŀǇǘƛǘǳŘƛƴƛ ǎƛƴƎǳǊƛΣ ƭŀ ƭƻŎǳƭ ŘŜ 
ƳǳƴŎŇ Σ ǇŜƴǘǊǳ ŎŇ ƞƴ [ƛǘǳŀƴƛa nu era posibil sa obtii o calificare in acest tip de master. 

{ŎƻǇǳƭ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ƳŀǎǘŜǊŀǘ ƛƴ ǇǊƻŘǳŎǚƛŜ ŜǎǘŜ ŘŜ ŀ ƛƳōǳƴŀǘŀǘƛ ǇƭŀƴƛŦƛŎŀǊŜŀ ǇǊƻŘǳŎǚƛŜ Σ 
ƻǊƎŀƴƛȊŀǊŜŀ Ǔƛ ƎŜǎǘƛƻƴŀǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ Σ ŘŜ ŀ ŎƻƴǎƻƭƛŘŀ ƛƴŘŜǇŜƴŘŜƴǚŀ Ǔƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ 
masteranzilor pentru munca lor si a personalului din subordine, de a atinge obiective comune de 
ŀŦŀŎŜǊƛ Φ tǊƻƎǊŀƳǳƭ ƛƴŎƭǳŘŜ ǘǊŜƛ ŀŎǘƛǾƛǘŇǚƛ ǇǊƻŦŜǎƛƻƴŀƭŜ Υ ǘŜƘƴƛŎƛƭŜ ŘŜ ŦŀōǊƛŎŀǚƛŜ Σ ǇǊƻŎŜǎŜƭŜ ŘŜ ǇǊƻŘǳŎǚƛŜ 
Ǔƛ ǊŜǎǳǊǎŜ ǳƳŀƴŜ. 

Durata de formare este de 530 de ore. Programǳƭ ŘŜ ƞƴǾŇǚŀǊŜ ŜǎǘŜ ŦƻǊƳŀǘ Řƛƴ ǘǊŜƛ ǇŇǊǚƛΥ ŎŀƭƛŦƛŎŇǊŜ ŘŜ 
ōŀȊŇ όоун ƻǊŜύΣ ǇŀǊǘŜŀ ǎǇŜŎƛŦƛŎŀ όпу ƻǊŜύ Ǔƛ ǇǊŀŎǘƛŎŇ ǇŜƴǘǊǳ ǎŀǊŎƛƴƛƭŜ ŦƛƴŀƭŜ όмлл ƻǊŜύΦ /ŀƭƛŦƛŎŇǊƛƭŜ ŘŜ 
ōŀȊŇ - ǇŀǊǘŜŀ ŎƻƳǳƴŇ ǇŜƴǘǊǳ ǘƻǚƛ ŎŜƛ ŎŀǊŜ ŎŀǳǘŇ ǎŇ ŘƻōŃƴŘŜŀǎŎŇ ŀōƛƭƛǘŇǚƛ ŘŜ ǇǊƻŘǳŎǚƛŜ ƭŀ ƴƛǾŜƭ de 
ƳŀǎǘŜǊΣ ǇŀǊǘŜŀ ǎǇŜŎƛŦƛŎŇ όǎǳōƛŜŎǘ ŘŜ ƞƴǾŇǚŀǊŜ - Ϧ¢ŜƘƴƻƭƻƎƛƛ Ǔƛ ŜŎƘƛǇŀƳŜƴǘŜ ŘŜ ŦŀōǊƛŎŀǊŜύ ǾŀǊƛŀȊŇ ƞƴ 
ŦǳƴŎǚƛŜ ŘŜ ƴŀǘǳǊŀ ŎƻƳǇŀƴƛŜƛ ŎŀǊŜ ǇŀǊǘƛŎƛǇŀ ƭŀ ƳŀǎǘŜǊŀǘǳƭ ŘŜ ǇǊƻŘǳŎǚƛŜΥ ƛƴŘǳǎǘǊƛŀ ŘŜ ǇǊŜƭǳŎǊŀǊŜ ŀ 
metalelor, de prelucrare a lemnului etc. Practica se efŜŎǘǳŜŀȊŇ ƴǳƳŀƛ ŘǳǇŇ ǳƴ ŜȄŀƳŜƴ ƻǊŀƭ Ǔƛ ŘǳǇŇ 
ŎŜ ǎǘǳŘŜƴǘǳƭ ŀǊŜ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘŜ ōŀȊŇ Ǔƛ ŎǳƴƻŀǎǘŜ ŘƛǎŎƛǇƭƛƴŜƭŜ ǎǇŜŎƛŦƛŎŜΦ  

 

Perspective 

/ƻƳǇŜǘŜƴǚŜƭŜ ƳŀǎǘŜǊǳƭǳƛ ƛƴ ǇǊƻŘǳŎǚƛŜ Ǉƻǘ Ŧƛ ŘƻōŃƴŘƛǘŜ ŘŜ ŎŇǘǊŜ ǇŜǊǎƻŀƴŜƭŜ ŎŀǊŜ ŀǳ ǎǘǳŘƛƛ ƳŜŘƛƛ Ǔƛ 
ǎŎƻŀƭŀ ǇǊƻŦŜǎƛƻƴŀƭŇΣ Ŏǳ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŘƻōŀƴŘƛ ŎƛƴŎƛ ŀƴƛ ŘŜ ŜȄǇŜǊƛŜƴǚŇ ǇǊŀŎǘƛŎŇ ƞƴ ǇǊƻŘǳŎǚƛŜ ƞƴŀƛƴǘŜ 
ŘŜ ŜǾŀƭǳŀǊŜŀ ŦƛƴŀƭŀΦ 5ǳǇŇ ŦƛƴŀƭƛȊŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ŦƻǊƳŀǊŜ Ǔƛ ŀ ǎǘŀƎƛǳƭǳƛ ŘŜ ǇǊŀŎǘƛŎŀ ƛƴ 
ǇǊƻŘǳŎǚƛŜΣ ŀƴƎŀƧŀǚƛƛ ǇǊƛƳŜǎŎ ǳƴ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ƳŀǎǘŜǊ ƛƴ ǇǊƻŘǳŎǘƛŜΣ ŜƭƛōŜǊŀǘŇ ŘŜ /ŀƳŜǊŀ ŘŜ /ƻƳŜǊǚΣ 
LƴŘǳǎǘǊƛŜ Ǔƛ aŜǎŜǊƛƛΦ 
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αNemunas ά  

Situatia de start 

OƴŀƛƴǘŜ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ Řƛƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ .L/hΣ ƴǳ ŀǳ Ŧƻǎǘ 
implementate masuri de formare în cadrul companiei. Nu a fost nici o planifƛŎŀǊŜ Ǔƛ ƻǊƎŀƴƛȊŀǊŜ 
ǎƛǎǘŜƳŀǘƛŎŀ ŀ ŜŘǳŎŀǚƛŜƛ ŎƻƴǘƛƴǳŜΦ bǳ ŀ ŜȄƛǎǘŀǘ ƴƛŎƛ ƻ ŀƭƻŎŀǊŜ ōǳƎŜǘŀǊŇΦ bǳ ŀǳ Ŧƻǎǘ ƴǳƳƛǘŜǇŜǊǎƻŀƴŜƭŜ 
ǊŜǎǇƻƴǎŀōƛƭŜ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇΦ bǳ ŀ ŜȄƛǎǘŀǘ ƴƛŎƛ ƻ ŎƻƻǇŜǊŀǊŜ ŀ ŀƴƎŀƧŀǚƛƭƻǊ Ǔƛ ŀƴƎŀƧŀǘƻǊƛƭƻǊ ƛƴ 
domeniul formarii profesionale continue. 

{ŎƻǇǳƭ ƴƻǎǘǊǳΥ tǊŜƎŇǘƛǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇǚŀǊŜ ŎƻƴǘƛƴǳŀΣ ōŀȊŀǘ ǇŜ ŜȄǇŜǊƛŜƴǚŀ .L/hΣ ƎŀǎƛǊŜŀ ǳƴƻǊ 
ƳƻŘŀƭƛǘŀǘƛ ŘŜ ŀ ƴŜ ŀŘŀǇǘŀ ƭŀ ŜǾƻƭǳǚƛƛƭŜ Řƛƴ ƞƴǘǊŜǇǊƛƴŘŜǊŜΦ 

 

Planul de implementare 2013  

5ǳǇŇ ǎŜƳƛƴŀǊǳƭ ŘŜ ƛƴǎǘǊǳƛǊŜ ŀƳ ǊŜŀƭƛȊŀǘ ǳƴ ǎŎƘƛƳō ŘŜ ŎǳƴƻǓǘƛƴǚŜ Ǔƛ ŘŜ ŜȄǇŜǊƛŜƴǚŇ Ŏǳ ŎƻƴŘǳŎŜǊŜŀ 
ƞƴǘǊŜǇǊƛƴŘŜǊƛƛΦ !Ƴ ƞƴŎŜǇǳǘ ǇǊƻŎŜǎǳƭ ŘŜ ǊŜȊƻƭǾŀǊŜ ŀ ǇǊƻōƭŜƳŜƭƻǊΣ ŘŜ ŀ ƎŇǎƛ ƳƻŘŀƭƛǘŇǚƛ ŘŜ ŀǇƭƛŎŀǊŜ ŀ 
ŎǳƴƻǓǘƛƴǚŜƭƻǊ ŀŎǳƳǳƭŀǘŜΣ ƛƴ ƞƴǘǊŜǇǊƛƴŘŜǊŜŀ ƴƻŀǎǘǊŇ ŀŦƭŀǘŀ ƞƴǘǊ-ƻ ǎƛǘǳŀǚƛŜ ŘƛŦƛŎƛƭŇ. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rezultatele implementarii 

Oƴ ƞƴǘǊŜǇǊƛƴŘŜǊŜŀ ƴƻŀǎǘǊŇ ŀƳ ƞƴŎŜǇǳǘ ŀǇƭƛŎŀǊŜŀ ŎǳƴƻǓǘƛƴǚŜƭƻǊ ǇǊƛƳƛǘŜ ƞƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ .L/hΦ !Ƴ 
ƞƴŎŜǇǳǘ ǎŇ ŀƴŀƭƛȊŀƳ ǎƛǘǳŀǚƛŀΣ ǎŇ ƛŘŜƴǘƛŦƛŎŀƳ ƴŜǾƻƛƭŜ ŘŜ ŦƻǊƳŀǊŜΦ !Ƴ ƞƴŎŜǇǳǘ ǇǊƻŎŜǎǳƭ ŘŜ ŎƻƴǎƻƭƛŘŀǊŜ ŀ 
ƛƴŦƻǊƳŀǚƛƛƭƻǊ ǇǊƛǾƛƴŘ ǇŀǊǘŜƴŜǊƛŀǘǳƭ ōƛƭŀǘŜǊŀƭ Ǔƛ ǇǊƻŎŜǎǳƭ ŘŜ ƴŜƎƻŎƛŜǊŜΦ ! Ŧƻǎǘ ǊŜŀƭƛȊŀǘ Ǉƭŀƴǳƭ ŘŜ ŦƻǊƳŀǊŜ 
ŎƻƴǘƛƴǳŇ ǇŜƴǘǊǳ ŀ LL-ƧǳƳŇǘŀǘŜ ŀ ŀƴǳƭǳƛ нлмо όнл ŘŜ ǇŜǊǎƻŀƴŜύ Ǔƛ ŜǎǘŜ ŘŜƧŀ ƞƴ ŎǳǊǎ ŘŜ ŘŜǎŦŇǓǳǊŀǊŜΦ 
 

Perspective 

tƭŀƴǳƭ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ ǇŜ нлмп ŀƴƛ όǇŜƴǘǊǳ ро ŘŜ ŀƴƎŀƧŀǚƛύΣŜǎǘŜ Ǝŀǘŀ  si bugetul pentru 
finantarea formarii profesionale este planificat. 
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Lithuanian Group: Presentation of results 

European Seminar for training experts 

22.04.2013 ς 26.04.2013 

Sofia (Bulgaria) 

Continuarea activitatii în companiile lituaniene  

 /ƻƴǘƛƴǳŀǊŜŀ ƞƳōǳƴŇǘŇǚƛǊƛƛ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ ƞƴ ŎƻƳǇŀƴƛƛƭŜ ŎŀǊŜ ŀŎƻǇŜǊŇ 
Ƴŀƛ Ƴǳƭǚƛ ƭǳŎǊŇǘƻǊƛΣ ƞƳōǳƴŇǘŇǚƛǊŜŀ ǊŜǎǳǊǎŜƭƻǊΣ ŦƛƴŀƴǚŀǊŜŀ ƞƴǾŇǚŇǊƛƛΦ  

 LƳōǳƴŇǘŇǚƛǊŜŀ ǇŀǊǘŜƴŜǊƛŀǘǳƭǳƛ ǎƻŎƛŀƭ Řƛƴ ǎŜŎǘƻǊΣ ƞƴ ǎǇŜŎƛŀƭ ƞƴ ŘƻƳŜƴƛǳƭ ŦƻǊƳŀǊƛƛ  

 !ǎƛƎǳǊŀǊŜŀ ǇǳƴŜǊƛƛ ƞƴ ŀǇƭƛŎŀǊŜ ŀ ǇƭŀƴǳǊƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ ǇŜƴǘǊǳ нлмпΦ  

 LƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƻǇŜǊŀǊƛƛ ŘƛƴǘǊŜ ǇŀǊǘŜƴŜǊƛƛ ǎƻŎƛŀƭƛ ƞƴ ƞƴǘǊŜǇǊƛƴŘŜǊƛ Ǔƛ ǎŜŎǘƻŀǊŜΦ  

 ¢ǊŀƴǎŦŜǊŀǊŜŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ŘŜ ƭŀ ŀƭǘŜ ŎƻƳǇŀƴƛƛΣ ǎŜŎǘƻŀǊŜ ŎƻƴŜȄŜ ŜǘŎΦ 

 5ƛǎŜƳƛƴŀǊŜŀ ƭƛƴƛƛƭƻǊ ŘƛǊŜŎǘƻŀǊŜ ǇǊŜǾŇȊǳǘŜ ƞƴ 5ŜŎƭŀǊŀǚƛŀ ŘŜ ƭŀ .ǳŎǳǊŜǓǘƛ 


