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Formarea continua are valoare !    Urmatoarea intalnire  
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Seminar european privind 

managementul formarii la nivel de 

companii  

wŜǇǊŜȊŜƴǘŀƴǚƛƛ ŎƻƳǇŀƴƛƛƭƻǊ όŎƻƳƛǘŜǘŜ ŘŜ ƞƴǘǊŜǇǊƛƴŘŜǊŜΣ ǎƛƴŘƛŎŀǘŜ, 
ƳŀƴŀƎŜƳŜƴǘύ Řƛƴ .ǳƭƎŀǊƛŀΣ wƻƳŃƴƛŀ Ǔƛ [ƛǘǳŀƴƛŀ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ǳƴ 
ǎŜƳƛƴŀǊ ǇǊŀŎǘƛŎ ǇǊƛǾƛƴŘ ƎŜǎǘƛƻƴŀǊŜŀ ƳŇǎǳǊƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ƞƴ 
cadrul companiilor, ce a avut loc în capitala Bulgariei, Sofia, la 
ǎŦŃǊǓƛǘǳƭ ƭǳƴƛƛ ŀǇǊƛƭƛŜΦ tŀǊǘƛŎƛǇŀƴǚƛƛ Řƛƴ ǳƴǎǇǊŜȊŜŎŜ ŦŀōǊƛŎƛ din cadrul 
sectoarelor lemn, mobila si metal au prezentat obiectivele, 
ǎŀǊŎƛƴƛƭŜ Ǔƛ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ǇǊƛǾƛƴŘ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ƞƴ 
ŎƻƳǇŀƴƛƛƭŜ ƭƻǊΣ ŀǳ ŘƻōŃƴŘƛǘ ŎǳƴƻǓǘƛƴǚŜ ƭŜƎŀǘŜ ŘŜ ŦƻǊƳŀǊŜŀ 
Ŏƻƴǘƛƴǳŀ Ǔƛ ŀǳ Ǉǳǘǳǘ ǎŇ ǎŜ ŦŀƳƛƭƛŀǊƛȊŜȊŜ Ŏǳ ƴƻƛƭŜ ƛƴǎǘǊǳƳŜƴǘŜ 
penǘǊǳ ǇƭŀƴƛŦƛŎŀǊŜŀ ǎƛǎǘŜƳŀǘƛŎŇΣ ƻǊƎŀƴƛȊŀǊŜŀ Ǔƛ ǊŜŀƭƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛ 
de formare în practica de zi cu zi. 

[ǳŎǊǳƭ ǇŜ ǎǳōƎǊǳǇŜ ŀ ƻŦŜǊƛǘ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ǳǘƛƭƛȊŀ 
ƞƴ ǎƛǘǳŀǚƛƛ ǊŜŀƭŜ ƛƴǎǘǊǳƳŜƴǘŜƭŜ ǇǊŀŎǘƛŎŜ ǇŜ ŎŀǊŜ ƭŜ-au dobândit, sub 
ŦƻǊƳŇ ŘŜ ŜȄŜǊŎƛǚƛƛ ǇǊŀŎǘƛŎŜ Ǔƛ ǎŀǊŎƛƴƛΦ wŜǇǊŜȊŜƴǘŀƴǚƛƛ ŀƴƎŀƧŀǚƛƭƻǊ Ǔƛ 
angajatorilor au luat parte la schimburi de experienta, in scopul 
unei cooperari reciproc avantajoase. 

!ŎŜŀǎǘŇ ŎƻƻǇŜǊŀǊŜΣ ƛƴ ƳƻŘǳƭ ƛƴ ŎŀǊŜ ŀ Ŧƻǎǘ ǊŜŀƭƛȊŀǘŀ ƞƴ ŎŀŘǊǳƭ 
seminarului, a avut loc in modul ƛƴ ŎŀǊŜ ŀǊ ǘǊŜōǳƛ ǎŀ ŦƛŜ ƞƴ Ǿƛŀǚŀ ŘŜ 
Ȋƛ Ŏǳ Ȋƛ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇΗ /ƻƳǇŀƴƛƛƭŜ Ǉƛƭƻǘ ŎŀǊŜ ŀǳ ƭǳŀǘ ǇŀǊǘŜ ƭŀ 
ǎŜƳƛƴŀǊ ǎǳƴǘ ŎŜƭŜ ŎŀǊŜ ƛƭǳǎǘǊŜŀȊŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇƻŀǘŜ Ŧƛ Ǉǳǎ ƞƴ 
ŀǇƭƛŎŀǊŜ ǳƴ ǇǊƻƎǊŀƳ ǎǳǎǚƛƴǳǘ Ǔƛ ǎƛǎǘŜƳŀǘƛŎ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴǘƛƴǳŇ ƞƴ 
intreprinderi. Ele auΣ ŘŜ ŀǎŜƳŜƴŜŀΣ ƻ ŦǳƴŎǚƛŜ ƛƳǇƻǊǘŀƴǘŇ ŘŜ 
multiplicare pentru alte companii din sectorul lor. 

ααLƴŦƻǊƳŀǘƛƛƭŜ ǇǊƛƳƛǘŜ Ƴ-au ajutat sa inteleg mai bine modalitatile 
de implementare a unor proceduri de formare profesionala si 
calificare a salariatilor, cit si importanta realizarii acestora,  atit 
pentru salariati cit si pentru firma. Consider ca in urma asimilarii 
acestora ma pot implica personal in implementarea unor proceduri 
de formare la nivelul firmei , transmitind si altora aceste informatii 
si ca pot convinge angajatorul de necesitatea acestei investitii,  
plecand de la nevoia de formare si calificare a salariatiilor Φέ 

(Vasile Pirvu,  S.C. MECANICA S.A. , MIRSA, SIBIU ROMANIA) 

In prezent zona de focalizare este concentrata pe realizarea 
ƻǇŜǊŀǚƛƻƴŀƭŇ Ǔƛ ǇŜ ŎƻƴǘƛƴǳŀǊŜΦ tŀǊǘƛŎƛǇŀƴǚƛƛ ŀǳ ŎƻƴǾŜƴƛǘ ƞƴ ŀŎŜǎǘ 
sens, anumite proiecte concrete de formare continua pentru 
ŦƛŜŎŀǊŜ ŎƻƳǇŀƴƛŜΦ ¦ƴ Ǉƭŀƴ ŘŜ ŀŎǚƛǳƴŜ Ǔƛ ǇǊƻƎǊŀƳǳƭ ŀ Ŧƻǎǘ ŜƭŀōƻǊŀǘ 
ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ǇǊƻƛŜŎǘΣ ŜƭŜ ǇŜǊƳƛǘŀƴŘ ƻ ŀƴŀƭƛȊŇ Ǉŀǎ Ŏǳ Ǉŀǎ ŀ 
ǇǳƴŜǊƛƛ ƞƴ ŀǇƭƛŎŀǊŜ Ǔƛ a gradul de îndeplinire a obiectivelor. 

±ƻǊ Ŧƛ ǇǊŜȊŜƴǘŀǘŜΣ ŘƛǎŎǳǘŀǘŜ Ǔƛ ŜǾŀƭǳŀǘŜ ƳƻŘŜƭŜ ŘŜ ōǳƴŜ ǇǊŀŎǘƛŎƛ 
ŘŜȊǾƻƭǘŀǘŜ ƞƴ ŘƛŦŜǊƛǘŜ ŎƻƳǇŀƴƛƛΣ ƭŀ ƻ ŎƻƴŦŜǊƛƴǚŇ ŜǳǊƻǇŜŀƴŇ ƞƴ 
toamna acestui an. 

Coordonator echipa BICO 
 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

Mai multe informaǚii Ǔi luari de cuvant 
cu privire la acest seminar de instruire: 

BULGARIA (pag 2)  

LITUANIA (pag 3)  

ROMANIA (pag 4)  

si in cadrul site-ului : www.bico-project.eu   

 

 

 

Consiliul Europei privind 

formarea profesionala 

continua    

α/ǊƛȊŀ ŀ ŜǾƛŘŜƴǚƛŀǘ Ǌƻƭǳƭ ƛƳǇƻǊǘŀƴǘ ǇŜ ŎŀǊŜ 
ŜŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ ƛƭ ǇƻŀǘŜ ƧǳŎŀΣ ƞƴ ŎŜŜŀ ŎŜ 
ǇǊƛǾŜǓǘŜ ŀǘƛƴƎŜǊŜŀ ƻōƛŜŎǘƛǾŜƭƻǊ Ϧ{ǘǊŀǘŜƎƛŜƛ 
Europa 2020", prin care sa permita 
ŀƴƎŀƧŀǘƛƭƻǊ ŀŘǳƭǘƛΣ ƛƴ ǎǇŜŎƛŀƭ ŎŜƭƻǊ Ƴŀƛ Ǉǳǚƛƴ 
ŎŀƭƛŦƛŎŀǚƛ Ǔƛ Ƴŀƛ ƛƴ ǾŀǊǎǘŀΣ ǎŀ ƛǎƛ ƳŀǊŜŀǎŎŀ 
ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ǎŜ ŀŘŀǇǘŀ ƭŀ ǎŎƘƛƳōŇǊƛƭŜ 
ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ Ǔƛ 
ǎƻŎƛŜǘŀǘŜŀΦ 9ŘǳŎŀǚƛŀ ŀŘǳƭǚƛƭƻǊ ƻŦŜǊŇ ŎŜƭƻǊ 
ŀŦŜŎǘŀǘƛ ŘŜ ǓƻƳŀƧΣ ŘŜ ǊŜǎǘǊǳŎǘǳǊŀǊŜ Ǔƛ ŘŜ 
ƳƻŘƛŦƛŎŀǊŜŀ ƭƻŎǳǊƛƭƻǊ ŘŜ ƳǳƴŎŀ ƻǇƻǊǘǳƴƛǘŇǚƛ 
ŘŜ ŀ ŘƻōŃƴŘƛ ŀōƛƭƛǘŇǚƛ ŀǾŀƴǎŀǘŜ Ǔƛ ŘŜ ŀ ǎŜ 
ǊŜŎŀƭƛŦƛŎŀΦ Oƴ ŀŎŜƭŀǓƛ ǘƛƳǇΣ Ŝŀ ŀǊŜ ƻ 
ŎƻƴǘǊƛōǳǚƛŜ ƳŀƧƻǊŇ ƭŀ ƛƴǘŜƎǊŀǊŜŀ ǎƻŎƛŀƭŇΣ 
ŎŜǘŇǚŜƴƛŀ ŀŎǘƛǾŇ Ǔƛ ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇΦέ 

Citat din: RezoluĪia Consiliului privind un plan 
european re´nnoit pentru ´nvŁĪarea în rândul adulĪilor 
(2011 / C 372/01) din 20.12.2011 

Cu sprijinul financiar al Comisiei Europene  
Sole responsibility lies with the author and the Commission is not responsible 
for any use that may be made of the information contained herein 

BICO ï ateleir de lucru (2)  

Reuniunea interimara 
Grup de proiect la nivel european 
wŜǇǊŜȊŜƴǘŀƴǚƛ Řƛƴ ǇŀǊǘŜŀ ŦŜŘŜǊŀǘƛƛƭƻǊ ǎƛƴŘƛŎŀƭŜ 
si patronale  
09 ς 11 September 2013 
Hamburg (Germania) 
 

Principalele  teme  

 hǇƻǊǘǳƴƛǘŇǚƛΣ ǎǇǊƛƧƛƴ Ǔƛ ŀŎƻǊŘǳǊƛ ƛƴ ŎŀŘǊǳƭ 
dialogului social pentru a promova ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ 
ŦƻǊƳŀǊŜ ƭŀ ƴƛǾŜƭ ǎŜŎǘƻǊƛŀƭ Ǔƛ ƛƴ ŎƻƳǇŀƴƛƛ  

 wŜȊǳƭǘŀǘŜƭŜ ƛƴǘŜǊƛƳŀǊŜ Řƛƴ ǊŜǚŜƭŜƭŜ 
ǘǊŀƴǎƴŀǚƛƻƴŀƭŜΣ ŀŎǘƛǾƛǘŇǚƛƭŜ Řƛƴ ǎŜŎǘƻŀǊŜ Ǔƛ 
ŜȄǇŜǊƛŜƴǚŜ ǇǊŀŎǘƛŎŜ Řƛƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛƛƭƻǊΣ 
ǇǊƛǾƛƴŘ ƛƴŦƻǊƳŀǊŜ Ǔƛ ŘƛǎŎǳǚƛƛ[9 Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 
standardele de calificare - acorduri de formare. 

http://www.bico-project.eu/


 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 

Anna Mateina (expert echipa management ) 

În sectorul metalurgic actioneaza comitetul sectorial tripartit BAMI, avand 
reprezentanti din cadǊǳƭ ǎƛƴŘƛŎŀǘŜƭƻǊΣ ǇŀǘǊƻƴŀǘŜƭƻǊ ǎƛ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ƎǳǾŜǊƴŀƳŜƴǘŀƭŜΣ 
ŘŜ ƞƴǾŇǚŇƳŃƴǘ Ǔƛ ŘŜ ŦƻǊƳŀǊŜΦ 
CǳƴŎǚƛŀ ǇǊƛƴŎƛǇŀƭŇ ŀ /ƻƳƛǘŜǘǳƭǳƛ ŜǎǘŜ ŘŜ ŀ ƛƴƛǚƛŀ ƳŇǎǳǊƛ ƭŜƎŀǘŜ ŘŜ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ 
ƳǳƴŎŇΣ ǇŜƴǘǊǳ ŀ ŜǾŀƭǳŀ ƴŜǾƻƛƭŜ ǇŜƴǘǊǳ ǾƛƛǘƻŀǊŜ ŎƻƳǇŜǘŜƴǚŜ ƞƴ ŀŎŜǎǘ ǎŜŎǘƻǊ Ǔƛ ŘŜ a 
ǇǊƻƳƻǾŀ  ŜƭŀōƻǊŀǊŜŀ Ǔƛ ǇŜǊŦŜŎǚƛƻƴŀǊŜŀ ƳƻŘŜƭŜƭƻǊ ŘŜ ŎƻƳǇŜǘŜƴǚŜ ǎŜŎǘƻǊƛŀƭŜ Ǔƛ 
ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎƻƻǇŜǊŀǊŜ ŘƛƴǘǊŜ ŦƛǊƳŜƭŜ Řƛƴ ǎŜŎǘƻǊΣ ǳƴƛǾŜǊǎƛǘŇǚƛ Ǔƛ ƛƴǎǘƛǘǳǚƛƛ ŘŜ 
ŜŘǳŎŀǚƛŜ Ǔƛ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΦ 
tŀǊǘŜƴŜǊƛƛ ǎƻŎƛŀƭƛ ǘǊŜōǳƛŜ ǎŇ ƭǳŎǊŜȊŜ ƞƳǇǊŜǳƴŇ ŀǎǳǇǊŀ ǇǊƻōƭŜƳŜƭƻǊ ǓƻƳŀƧǳƭǳƛ ƞƴ 
ǊŃƴŘǳƭ ǘƛƴŜǊƛƭƻǊΣ ǘǊŀƴȊƛǚƛŜƛ ǘƛƴŜǊƛƭƻǊ ǎǇŜŎƛŀƭƛǓǘƛ ŘŜ ƭŀ ŜŘǳŎŀǚƛŜ ƭŀ Ǉƛŀǚŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇΣ 
ŎǊŜǓǘŜǊƛƛ ŎƻƳǇŜǘƛǘƛǾƛǘŇǚƛƛ ƞƴǘǊŜǇǊƛƴŘŜǊƛƭƻǊ Ǔƛ ǎŀ ƛŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ǇǊŜƎŇǘƛǊŜŀ Ŏƻƴǘƛƴua 
ca un punct-ŎƘŜƛŜ ǇŜƴǘǊǳ ŀ ŘŜǇŇǓƛ ŀŎŜǎǘŜ ǇǊƻōƭŜƳŜ Ǔƛ ŀƭǘŜƭŜΦ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Focus:   BULGARIA                    Buletin informativ nr. 2   (iulie 2013)  

Promovarea noilor competenĪe, muncii competitive Ħi locurilor de muncŁ mai bune 

Organizatii si participanti din BULGARIA                           

Ludogorie 91 AD  (Milena Jordanova / Kalina Miteva) 

Kastamonu Bulgaria AD (Stefan Gudev / Petko Totev) 

ThyssenKrupp Jupiter Stomana BG (Evgeni Yanev / Alexander Leonidov) 

KCM Industrial Service AD (Stoyan Klisarov / Zlatko Dimitrov) 

Sonja Zahova (FSOGSDP) / Anna Mateina (BAMI) 

   

 

 

Mlena Yordanova  (lider sindical ) 

5ǳǇŇ ŘƛǎŎǳǚƛƛ ƛƴǘŜƴǎŜ ƞƴ ǘƛƳǇǳƭ ǎŜƳƛƴŀǊǳƭǳƛ ŘŜ ƛƴǎǘǊǳƛǊŜ ŀ ŘŜǾŜƴƛǘ ŎƭŀǊ ŎŇ ŜǎǘŜ 
ŦƻŀǊǘŜ ƛƳǇƻǊǘŀƴǘ Ŏŀ ƳŇǎǳǊƛƭŜ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ǎŇ ŦƛŜ ŀŘŀǇǘŀǘŜ ƭŀ ƴŜǾƻƛƭŜ ŎƻƳǇŀƴƛŜƛΦ 
Determinarea prelƛƳƛƴŀǊŇ ŀ ƴŜǾƻƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ŜǎǘŜ ŘŜ ŀǎŜƳŜƴŜŀ ŜǎŜƴǚƛŀƭŇΣ 
ǇǊŜŎǳƳ Ǔƛ ŜƭŀōƻǊŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŎŀƭƛŦƛŎŀǊŜΣ ŀŎŎŜǎǳƭ ŜƎŀƭΣ ǇŀǊǘƛŎƛǇŀǊŜŀ ǘǳǘǳǊƻǊ 
ƭǳŎǊŇǘƻǊƛƭƻǊ Ǔƛ ƛƴŦƻǊƳŀǚƛƛ ŎƭŀǊŜ ŎŜ ǾƻǊ ŀŘǳŎŜ ƭǳŎǊŇǘƻǊǳƭǳƛ ƻ ƴƻǳŀ ŎŀƭƛŦƛŎŀǊŜΦ wŜǎǘǳƭ 
este o chestiune de organizare Ǔi obiective clare - cine va oferi instruirea, ce 
ƳŜǘƻŘƻƭƻƎƛŀ ŀǊ ǘǊŜōǳƛ ǎŇ ŦƛŜ ǳǘƛƭƛȊŀǘŜŀ ǇǊƻōƭŜƳŜƭŜ ŘŜ ŦƛƴŀƴǚŀǊŜΣ ŜǘŎΦ 5ŀǊ ŦƻŀǊǘŜ 
ƛƳǇƻǊǘŀƴǘ Ŏŀ ǎŇ ǎŜ ŜŦŜŎǘǳŜȊŜ ŘƛǎŎǳǘƛƛ ƛƴ ŎƻƳǇŀƴƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎŜǎǘŜ ŀǎǇŜŎǘŜΣ ƞƴ 
ƳƻŘ ŎƻƴǎǘŀƴǘΣ ǎŇ ŦƛŜ ŎƭŀǊ Ǌƻƭǳƭ ŘŜ ǎƛƴŘƛŎŀtul in cadrul procesului si sa fie elaborat 
un acord de formare la nivel de companie.  

 

 

 

 

 

 

 

 

 

INTERVIU 

 

Intrebare:   

9ǎǘŜ Ǉƻǎƛōƛƭ Ŏŀ ǇŀǊǘŜƴŜǊƛƛ ǎƻŎƛŀƭƛ ǎŇ 
ŀŎǚƛƻƴŜȊŜ Ŏŀ  ƳƻŘŜǊŀǘƻǊƛ ǇŜ Ǉƛŀǚŀ ƳǳƴŎƛƛ?  

 

Zlatko Dimitrov (director executiv) 

{ƛǘǳŀǚƛŀ ƳƻǎǘŜƴƛǘŀ ŀ ǇŜǊƳƛǎ ŀƴƎŀƧŀǘƻǊƛƭƻǊ 
ǎŇ ǳǘƛƭƛȊŜȊŜ ŦƻǊǚŀ ŘŜ ƳǳƴŎŇ ŘƛǎǇƻƴƛōƛƭŇΣ 
ŜŎƘƛǇŀǘŀ Ŏǳ ŀōƛƭƛǘŇǚƛ ǊŜƭŀǘƛǾ ŀŘŜŎǾŀǘŜ 
ǇŜƴǘǊǳ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇΦ Lƴǎŀ ƛƴ ǳƭǘƛŀƳ 
ǾǊŜƳŜ ŀƴƎŀƧŀǘƻǊƛƛ ŀǳ ƴƻƛ ǊŜƎǳƭƛ Ǔƛ ŎŜǊƛƴǚŜ 
noi, bazate pe mediul de afaceri dinamic 
Ǔƛ ƎƭƻōŀƭƛȊŀǘΣ ŎŀǊŜ ƴŜŎŜǎƛǘŇ ŀƭǘŦŜƭ ŘŜ 
aptitudini conŎǊŜǘŜ ǎƛ ŎƻƳǇŜǘƛǘƛǾŜ Ǔƛ 
ƳƻǘƛǾŀǚƛŀ ƭǳŎǊŀǘƻǊƛƭƻǊ ǇŜƴǘǊǳ ŀ-si 
ƞƳōǳƴŇǘŇǚƛ ŎŀƭƛŦƛŎŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇΦ 
Pentru dezvoltarea durabila a sectoarelor, 
ŎǊŜŀǊŜŀ ŘŜ ŎƻƴŘƛǚƛƛ ōǳƴŜ ƛƴ ŘŜȊǾƻƭǘŀǊŜŀ 
ŎŀǊƛŜǊŜƛΣ ƳǳƴŎŀ Ǔƛ Ǉƭŀǘŀ ŘŜŎŜƴǘŜΣ 
partenerii sociali - ǇŀǘǊƻƴŀǘŜƭŜ Ǔƛ 
sindicatele ς au ambitia de a participa 
ŀŎǘƛǾ ƭŀ ǇƻƭƛǘƛŎƛƭŜ ǇǊƛǾƛƴŘ Ǉƛŀǚŀ ƳǳƴŎƛƛΣ 
pentru a efectua monitorizarea nevoilor 
ŘŜ ŎƻƳǇŜǘŜƴǚŜ ƭŀ ƴƛǾŜƭǳƭ ǎŜŎǘƻŀǊŜƭƻǊ Ǔƛ ŘŜ 
ŀ ƛƴǎǘǊǳƛ ŀǎǘŦŜƭ ƭǳŎǊŇǘƻǊƛƛ Ŏŀ ǎǇŜŎƛŀƭƛǓǘƛΦ 
În Bulgaria, punctul cheie  
ǇŜƴǘǊǳ ŀŎŜŀǎǘŇ ƴƻǳŇ  
cooperare este 
stabilirea  
comitetelor  
sectoriale.  
 

Intrebare:  
Activitatille proiectului BICO vor contribui 
ƭŀ ŎǊŜǓǘŜǊŜŀ ŎŀǇŀŎƛǘŇǚƛƛ ǇŀǊǘŜƴŜǊƛƭƻǊ ǎƻŎƛŀƭƛ 
ƴŀǚƛƻƴŀƭƛΣ ƞƴ ǎŎƻǇǳƭ ŘŜ ŀ ǊŜŀŘǳŎŜ ƭŀ Ǿƛŀǘŀ 
ǇǊƻŦŜǎƛƛƭŜ ƛƴŘǳǎǘǊƛŀƭŜ ǘǊŀŘƛǚƛƻƴŀƭŜΣ ŘŜ ŀ 
ŎǊŜŀ ŎƻƴŘƛǚƛƛ Ƴŀƛ ōǳƴŜ ŘŜ ƳǳƴŎŇ Ǔƛ 
ǾŀƭƻŀǊŜ ŀŘŇǳƎŀǘŇ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ? 
  

Evgeny Yanev (avocat) 

5ŀΣ ǇŜƴǘǊǳ ŎŇ ƞƴ ŜǎŜƴǚŀ ǎŀΣ ŜǎǘŜ ǳƴ ǇǊƻƛŜŎǘ 
inovator, care se concentreaza asupra 
ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŎƻƴǘƛƴǳŜ Ǔƛ ǇŜ 
dezvoltarea carierei ca un factor-cheie 
ǇŜƴǘǊǳ ƛƳǇƭƛŎŀǊŜŀ Ǔƛ ǇŀǊǘƛŎƛǇŀǊŜŀ 
ƭǳŎǊŇǘƻǊƛƭƻǊ ƞƴ ǊŜƭŀǚƛƛƭŜ ƛƴŘǳǎǘǊƛŀƭŜ Ǔƛ 
dezvoltarea companiillor si sectoarelor 
industriale.   
 

 




